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ore frequently experience work- related stress:
(DO sed to psychological violence;
d access to work-related information;
0 - C regard for personal opinion and views;
ks -*sufferlng from general fatigue;
.,.. 6: :éuﬁerlng from depression or anxiety;
25 8% - dissatisfied with working conditions (15.7 in the EU);

»".:A‘.'SZ% - think that working conditions have worsened in the last 5
years (57% in the EU);

A 59.2% - continue to work despite their illness (39.2% in the EU);
A 44.5% - their work adversely affects their health (25.0% in the EU);

A 25.6% - they will be able to do their current job when older than 60
years (58.7% in the EU).
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Diffieult g,ucur «s»patlents pupils
B200FCommUNI nicat lbn between
f“"‘ﬂdyk_,m t n %mployees

= f‘,u_, T5ecl UEIW,
ocperatlon amongst colleague
= ""ﬁ:ﬁng;and irregular working hours
",E'Cohﬂlcts between supervisors and
— 'employees
Al ack ofi control about how employees
organise their work
AUnclear human resources policy

ﬁDiscrimination

~Example-- EMPLOYEES; Sl

(Source.  Nolimaletal! G -u-glinje/dV. preganjanja
oporekan/a.v.adelovaih organizacijah, Slovenia, 2001 - 2008)

APoor management / governance

,Blnadequate organisational modifications,
processes procedures (restructuring,
reorganisation, poor conflict management

Alimited accessto information and/or
possibilities to have an impact on the
organisation

AUnethical conduct and corruption
/ﬁBuIIying and mobbing
Apoor human relations
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| musculosceletal disorders,
1ach ache / gastric ulcer

" "d lipid levels; blood pressure;
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Cancer autoimmune, hormone
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— ’7& Mental and behavioural disorders
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A Suicides
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* 217%3833 1 ‘adu U citizens
Sui’er i'nm mental and behavioural
4ISONEETS = of iwhich only 26%  seek help

i'lum Jq ofessional- health: care services

(N ' .Jacob/ 2005.)
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;:4;;_: entar and behavioural disorders are
,:a'mong the most common reasons for

;’2 Sickness absence and early retirement  wwo
2008,
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% of sick leave , mental and behavioural disorders by diagnosis ,
Slovenia , 2007 -2013
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Sick leave frequency as a result of severe stress and adjustment
disorder by gender , Slovenia , 1998 -2013
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Comparison of sick leave frequency as a result of severe stress in
economic sector and public administration , Slovenia , 1998 -2013
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CONSUMPTION OF TRANQUILISERS,  Slovenia
2003 - 2013
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CONSUMPTION OF ANTIDEPRESSIVES, Slovenia
2003 - 2013
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PSYelosocidl MSKS-are Closely related t0-socieeconomic ¢
peERManagement and organisation of work: (/4
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PR ot

COURLHES (mouu'&. www ansparency,orgfcotintry )
EEileraldecline Cof trustiin
[ISHLUTIONS 61 S ate governed by
e rul-lqr. AW, ‘and holders of
,)JJJIQ-_) c'* 21and their: credibility

urveys reveal

(Source: . Commission - for

the Prevention. . .oficorruption ., 2013,
[ransparency. International Slovenia

2014)
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FNLE OF SPEEQH.IN THE ACEN(1)
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MEhEeels (r ¢ not) Inform their,

SIIPIGYEES | Jr}u timely and
coifl w@mﬂ S| e manner

[2lOVEE esare (not) allowed to
rwj)ws :thelr opinions and make
= = [oposals and/or (do not) receive

o
§a_»«an answer

2 (Lackof) common consultations on
“key organisational issues

"5, Right to co-decision is (not) , e TR O
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decision by the manager and/or
employer
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Dlstrlb (remuneratlon)

Proced .T- (processesor possibilities for
rreeJe of speech participation, co-decisione )

o .‘;‘2»' (timeliness, transparency,

-_;;-‘—,« -redlblllty, comprehenswenessof Information,
= ,af-"*cemmunlcatlone =

75\ i ("possible ill-treatment of
| employees by their supervisorse " ; mo b b |
harassment)
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EXANMPLEE OF F OOR MENTAL HEALTH
AMONG SPAN KT S

m Stalna zaposlitev

Zacasna zaposlitev z
dolo¢enim rokom

W Zacasna zaposlitev brez
roka

Moski Zenske
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CONEISSENL OLJECt,
Jr)r)\)\L dlsagree with
e’ efganisational
PIECHCE, procedures and
POlICY . “decision-making
INRne: workplace (kassing
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(Hegstrom, 1995)

A Prerequisite for an
efficient organisation of
work and for a successful

working organisation
(Kassing 1998, Brief & Motowidlow, 1986)
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Anothe r\ harms, persecutes
CEl %‘th orothenwise
BIE 8s5esa dissident or a
PETSt @rdisclosinginformation
ine. public interest rather

= 1han engage in a debateé "
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— ,ZY “Dissidents persons disclosing

- nfoermation in the public

g Interest, persons exposing

corruption, “whistle-
blowers" "moral rebels",
“trouble- makers",
‘contentious persons’,

"grouchers'...

A (www.wihistleblower.org, Nolimal 2009; Martin
2013)



http://www.whistleblower.org/
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349 of me "3“""".-, 1ployee:s
WithRERmanent pattern of
diskegardi ng and breachlng the
and having
rIstics as stated in the

ng < (Hare. Neumann,

PCbRrL,n

6-Baibak P: Hare, 2007)

~ A Presen ta threat to safety, health
e d business operation, as they
:":"’“ _,ﬁ)cused only on their own

—_—

——— mterests

-~ A Presenta threat to integrity /
social responsibility, as they lack
any sense of guilt and remorse for

violence and damage inflicted
(Boady, 2005)




