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LIST OF ABBREVIATIONS 

 

SRA Slovenian Research Agency 

 

STSA Slovenian Traffic Safety Agency 

 

ESC Economic and Social Council 

 

EU-OSHA European Agency for Safety and Health at Work 

 

Eurofound European Foundation for the Improvement of Living and Working 

Conditions 

 

CCIS Chamber of Commerce and Industry of Slovenia 

 

SSRA Safety statement and risk assessment 

 

Labour Inspectorate Labour Inspectorate of the Republic of Slovenia 

 

IOTSM University Medical Centre Ljubljana – Institute of Occupational, 

Traffic and Sports Medicine 

 

Ministry of Labour Ministry of Labour, Family, Social Affairs and Equal Opportunities 

 

ILO International Labour Organisation 

 

EU-OSHA National 

Network 

National network for cooperation with the European Agency for 

Safety and Health at Work (EU-OSHA)  

 

NIPH  National Institute of Public Health  

 

CCSB 

 

Chamber of Craft and Small Business of Slovenia 

BH Budget heading 

 

ReNPVZD18-27 Resolution on the National Programme of Health and Safety at 

Work 2018–2027 (Official Gazette of the Republic of Slovenia 

[Uradni list RS], No. 23/18)  

 

RoC Roadmap on Carcinogens – Roadmap for the phase-out of 

carcinogens in the workplace 

  

Statistical Office Statistical Office of the Republic of Slovenia  
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CORS Chemicals Office of the Republic of Slovenia 

 

OSHC Occupational Safety and Health Chamber  

 

UASES Union of Associations of Safety Engineers of Slovenia 

  

AOTSM 

 

Association for Occupational, Traffic and Sports Medicine 

NEI National Education Institute  

 

PDIIS Pension and Disability Insurance Institute of Slovenia  

 

ZPIZ-2 

 

Pension and Disability Insurance Act (Official Gazette of the 

Republic of Slovenia [Uradni list RS], Nos. 96/12, 39/13, 99/13 – 

ZSVarPre-C, 101/13 – ZIPRS1415, 44/14 – ORZPIZ206, 85/14 – 

ZUJF-B, 95/14 – ZUJF-C, 90/15 – ZIUPTD, 102/15, 23/17, 40/17, 

65/17, 28/19, 75/19, 139/20, 189/20 – ZFRO, 51/21 and 121/21) 

 

ZVZD-1 Health and Safety at Work Act (Official Gazette of the Republic of 

Slovenia [Uradni list RS], No. 43/11)  

 

ZZVZZ 

 

Health Care and Health Insurance Act (Official Gazette of the 

Republic of Slovenia [Uradni list RS], Nos. 72/06 – official 

consolidated version, 114/06 – ZUTPG, 91/07, 76/08, 62/10 – 

ZUPJS, 87/11, 40/12 – ZUJF, 21/13 – ZUTD-A, 91/13, 99/13 – 

ZUPJS-C, 99/13 – ZSVarPre-C, 111/13 – ZMEPIZ-1, 95/14 – ZUJF-

C, 47/15 – ZZSDT, 61/17 – ZUPŠ, 64/17 – ZZDej-K, 36/19, 

189/20 – ZFRO and 51/21) 

 

HIIS Health Insurance Institute of the Republic of Slovenia  
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LEGEND OF SYMBOLS 

 

 The ReNPVZD18-27 measures that have already been implemented or will not be 

implemented in the second three-year period are marked as grey boxes.  

 

/ 

 

 

No occurrence. 
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INTRODUCTION 

 

This Action Plan is the second three-year implementation document of the Resolution on the National 

Programme of Health and Safety at Work 2018–2027 (Official Gazette of the Republic of Slovenia 

[Uradni list RS], No. 23/18; ReNPVZD18-27), adopted by the National Assembly of the Republic of 

Slovenia at its 39th session on 27 March 2018. It sets out the measures to be implemented in the 

2021–2023 period, the implementers of the measures, the financial resources needed for the 

implementation of measures, the deadlines and the method of monitoring the implementation of the 

measures. The outstanding tasks from the previous action plan have been transferred to this action 

plan. Although the Action Plan was not adopted within the set time frame, the tasks in 2021 were 

carried out smoothly. 

 

The training and educational events envisaged in this Action Plan will be carried out either via 

videoconferencing platforms or in person, taking into account the epidemiological situation.  

 

The measures that have already been implemented or will not be implemented in the second three-

year period are marked as grey boxes.  

 

At the end of the three-year period for which this Action Plan has been adopted, an analysis of its 

implementation will be made; this will serve as a basis for the drawing up of the third three-year action 

plan and/or for the drawing up of a proposal to amend the ReNPVZD18-27; however, if the conditions 

in the labour market and, consequently, health and safety at work in Slovenia change radically, a 

proposal will be made for the adoption of a new national programme. 

 

The terms used in the Action Plan, which are written in the grammatical masculine form, are used 

neutrally and apply equally to both sexes. 
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ACTIVITIES TO ACHIEVE STRATEGIC OBJECTIVES AND MEASURES  

  

1. Activities to achieve strategic objectives and measures aimed at ensuring occupational 

safety  

 

Seq. No.  Strategic Objectives and Measures of the ReNPVZD18-27  Implementation 

period  

Page  

 

1.1  Reducing the number of accidents at work by 20% in the next 10 years1  

1.1.1  Development and implementation of a programme of targeted supervision campaigns and 

consulting of the Labour Inspectorate of the Republic of Slovenia and other competent 

inspection authorities on the quality and suitability of risk assessment in organisations  

1.1.1.1  Running a targeted occupational safety and health (hereinafter: OSH) 

campaign on the professionalism in performing the OSH tasks, 

including safety statement and risk assessment.  

 

Authority responsible: Labour Inspectorate  

2023 

(continued from 

the first three 

years) 

 

page 30 

 

1.1.1.2 Running a targeted action/conducting targeted inspections of the 

continuing training of OSH practitioners 

 

Authority responsible: Labour Inspectorate  

2022 

 

page 31 

 

1.1.1.3 Running a targeted campaign with a representative sample of 1,000 

randomly selected employers from all industries and with different 

numbers of employees  

 

Authority responsible: Labour Inspectorate  

 

2021–2023 

 

page 32 

1.1.1.4 Consulting of the Labour Inspectorate Project Unit on the 

implementation of the ZVZD-1 and other regulations issued on the 

basis of the ZVZD-1 

 

Authority responsible: Labour Inspectorate  

 

2021–2022 

 

page 33 

 

 
1The objective is to be achieved in the 2018–2027 period.   
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1.1.1.5 Active participation in the consultations of the OSHC practitioners  

 

Authority responsible: Labour Inspectorate  

2021–2023 

 

page 34 

 

1.1.2 Development and implementation of the programme for raising awareness campaigns on 

health and safety at work in transport, particularly in cooperation with the Slovenian 

Traffic Safety Agency and the Police, including targeted supervision campaigns and 

consulting of the inspection authorities 

 

Note: The measure will be implemented in the 2024–2027 period. 

 

1.1.3  Development and implementation of programmes for awareness-raising campaigns for 

employers and employees in the construction sector to prevent accidents at work, 

including targeted supervision campaigns and consulting of the Labour Inspectorate  

1.1.3.1 Running a targeted campaign in the construction sector 

 

Authority responsible: Labour Inspectorate  

2021–2023 

 

page 35 

 

1.1.3.2 Active participation in the consultations of the OSHC coordinators 

 

Authority responsible: Labour Inspectorate  

2021–2023 

 

page 36 

 

1.1.4 Development and implementation of a programme for awareness-raising campaigns for 

employers and employees regarding risks of falling from a height or into a cavity, including 

targeted supervision campaigns and consulting of the Labour Inspectorate 

 

Note: The measure will be implemented in the 2024–2027 period. 

 

1.1.5  Development and implementation of a programme for awareness-raising campaigns for 

small employers and their employees to prevent accidents at work, including targeted 

supervision campaigns and consulting of the Labour Inspectorate  

1.1.5.1 Running a targeted OSH campaign on the reporting of accidents at 

work and keeping documentation on them  

 

Authority responsible: Labour Inspectorate  

2023 

 

page 37 

 

1.1.6 Introduction of a differentiated contribution rate for health and pension and disability 

insurance on the basis of a preliminary analysis and simulation 
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Note: The measure will be implemented in the 2024-2027 period. 

 

1.1.7  Examination of possibilities for tax relief for investments in a safe and healthy working 

environment and the promotion of health in the workplace  

 

Note: The measure will be implemented in the 2024–2027 period. 

 

1.1.8  Development and implementation of a programme for preparing practical e-tools for risk 

assessment, OiRA, including a plan for their upgrading, promotion, training of employers 

to work with the tools, and the introduction and operation of the user support service 

   

1.1.8.1 Development and implementation of a programme to develop and 

promote the use of OiRA online risk assessment tools for the 2021–

2023 period, including the update of already published OiRA tools 

 

Authority responsible: Ministry of Labour  

 

2021–2023 

Routine task 

 

page 38 

 

 

1.1.9  Developing and producing practical occupational health and safety e-tools   

1.1.9.1 

 

3.3.5.1 

 

Training employers to promote occupational safety and health 

 

Authority responsible: VZHOD.SI – Foundation for the Improvement 

of Employment Opportunities 

 

Contracting authority: Ministry of Labour 

 

2021 

 

page 40 

 

 

1.1.9.2 Mobile device app designed to detect carcinogens, mutagens and 

teratogens and enhance occupational safety and health 

 

Authority responsible: Ministry of Labour  

 

2022–2023 

 

page 41 

1.1.9.3  Mobile device app – ergonomics for nursing staff and nursing staff 

trainers 

 

Authority responsible: Ministry of Labour 

2022–2027 

 

page 42 

 

 

1.1.10  Awarding national recognitions for employers’ achievements in an integrated approach to 

occupational safety and health 
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1.1.10.1  Holding the national competition for the "Healthy Workplaces Good 

Practice Awards 2020–2022" (under the slogan "Healthy Workplaces 

Lighten the Load") and promotion of the award recipient(s) 

 

Authority responsible: Ministry of Labour 

 

2020–2024 

 

page 43 

 

1.1.10.2  Holding the national competition for the "Healthy Workplaces Good 

Practice Awards 2023–2025" (under the slogan "Safe and Healthy 

Work in the Digital Age") and promotion of the award recipient(s) 

 

Authority responsible: Ministry of Labour 

 

2023–2027 

 

page 44 

 

1.1.10.3 Promotion of the past recipients of the "Healthy Workplaces Good 

Practice" awards  

 

Authority responsible: Ministry of Labour 

2021–2023 

Routine task 

 

page 46 

 

1.2  Ensuring the safe use of hazardous chemical substances in work processes and 

replacing hazardous chemicals with less hazardous ones  

1.2.1 Revision and compilation of a new list of binding limit values for occupational exposure to 

hazardous chemical substances 

1.2.1.1 

 

6.1.1.1 

Drafting and adoption of the Rules on the protection of workers from 

risks related to exposure to chemical substances at work and the Rules 

on the protection of workers from risks related to exposure to 

carcinogenic or mutagenic substances 

 

Authority responsible: Ministry of Labour  

 

2022–2023 

 

page 47 

 

1.2.2 Development and implementation of a targeted supervision programme and consulting of 

the Labour Inspectorate regarding the correct use and the implementation of regulations 

governing hazardous substances, i.e. chemical, carcinogenic and mutagenic substances, 

substances toxic to reproduction and asbestos 

 

Note: The measure will be implemented in the 2024–2027 period. 

 

1.2.3  Development and implementation of a programme of awareness-raising campaigns for 

employers, employees and the general public on risks arising from working with 

nanomaterials and endocrine disrupters  
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1.2.3.1 Development of campaign material on the risks arising from working 

with endocrine disrupters 

 

Authority responsible: Ministry of Labour 

2022–2023 

 

page 48 

 

1.2.4  Development of practical guidelines for an assessment of risk due to exposure to 

hazardous chemical substances  

1.2.4.1 Development of practical guidelines for an assessment of risk due 

to exposure to hazardous chemical substances  

 

Authority responsible: Ministry of Labour  

2021 

 

page 49 

 

1.2.5 Development and implementation of a programme of tighter supervision campaigns of 

the Labour Inspectorate relating to the quality of risk assessment regarding exposure to 

hazardous chemical substances 

 

Note: The measure will be implemented in the 2024–2027 period. 

 

1.2.6 Implementation of the Roadmap on Carcinogens for the phase-out of carcinogens in the 

workplace 

1.2.6.1 Exchange of good practices in reducing exposure to carcinogens in the 

workplace  

 

Authorities responsible: Ministry of Labour, Labour Inspectorate 

 

2021–2027 

Routine task 

 

page 50 

 

1.2.6.2 Holding an international seminar on the protection of hospital 

employees from the risks of exposure to carcinogens at work 

 

Authority responsible: Ministry of Labour 

 

2021 

 

page 51 

 

1.2.6.3 

 

3.2.1.7 

Participation in the implementation of the RoC 2.0 strategy  

 

Authority responsible: Ministry of Labour 

 

2022–2027 

Routine task 

page 52 
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1.3  Ensuring the high-quality implementation of expert tasks of occupational 

safety  

 

1.3.1  Reinforcement of the staff of the Health and Safety at Work Division within the Ministry 

of Labour (MDDSZ), which will also assume the responsibility for the doctrine of health 

and safety at work    

 

1.3.1.1 Reinforcement of the staff of the Health and Safety at Work Division 

 

Authority responsible: Ministry of Labour 

 

2021–2023 

 

page 54 

 

1.3.2  Reinforcement of the staff of the Safety and Health at Work Inspection Service at the 

Labour Inspectorate     

1.3.2.1 Reinforcement of the staff of the Safety and Health at Work Inspection 

Service at the Labour Inspectorate     

 

Authority responsible: Labour Inspectorate  

 

2022–2023 

 

page 55 

 

1.3.3  Development and implementation of a training programme for labour inspectors and other 

inspectors competent for supervision and consultation  

1.3.3.1 Organisation of workshops for labour inspectors 

 

Authority responsible: Labour Inspectorate  

2021–2023 

 

page 56 

 

1.3.3.2 Ensuring the participation of labour inspectors in conferences and other 

expert consultations  

 

Authority responsible: Labour Inspectorate  

2021–2023 

 

page 57 

 

1.3.4  Development and implementation of a training programme for expert workers   

 

1.3.4.1 Production of a guide for occupational safety practitioners 

 

Authority responsible: Labour Inspectorate  

2021–2022 

 

page 58 
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1.3.4.2 

 

3.3.1.1 

Development of guidelines for integrating diversity into OSH risk 

assessment and training on how to apply them 

 

Authority responsible: Ministry of Labour  

2021–2023 

 

page 59 

 

1.3.4.3  Development of practical guidelines for workplace risk assessment and 

training on how to apply them 

 

Authority responsible: Ministry of Labour 

 

2021–2023 

 

page 60 

 

1.3.5  Development and implementation of a programme of targeted supervision campaigns of 

the Labour Inspectorate on the quality and suitability of performance of expert tasks of 

safety at work by legal entities and sole traders licensed to perform expert tasks  

 

1.3.5.1 Running a targeted OSH campaign on the professionalism in 

performing the OSH tasks by external professional services/training of 

practitioners  

 

Authority responsible: Labour Inspectorate  

 

2023 

 

page 61 

 

1.3.6  Development of a modern interdisciplinary study in occupational safety and health  

 

1.3.6.1 Organisation of a round table on the topic of a modern interdisciplinary 

study in occupational safety and health 

 

Authority responsible: University of Ljubljana, Faculty of Chemistry 

and Chemical Technology, Ministry of Labour 

 

2021 

 

page 62 

 

1.3.7 Increasing budgetary resources earmarked for basic and applied research in occupational 

safety and health 

 

Note: The measure will be implemented in the 2024–2027 period. 

 

1.3.8  

  

Promotion of interdisciplinary scientific and research work relating to occupational safety 

and health   

 

Note: The measure will be implemented in the 2024–2027 period. 

 

1.3.9  Dissemination of findings of foreign research in occupational safety and health  
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1.3.9.1 Presentation of the results of Eurofound’s European Working 

Conditions Survey (2021) 

 

Authority responsible: Ministry of Labour  

2023 

 

page 63 

 

1.3.9.2 Presentation of national and international OSH research on the Health 

and Safety at Work Portal and educational events 

 

Authority responsible: Ministry of Labour 

 

2021–2027 

Routine task 

 

page 64 

 

1.3.10  

  

Monitoring of public procurements to ensure compliance with obligations set out in 

regulations governing occupational safety and health in practice  

 

Note: The measure will be implemented in the 2024–2027 period. 

 

1.3.11  Digitalisation of the operation of the Labour Inspectorate.  

1.3.11.1 Digitalisation of the Labour Inspectorate — electronic reporting of 

accidents at work 

 

Authority responsible: Labour Inspectorate  

 

2023 

 

page 65 

1.3.11.2 Digitalisation of the Labour Inspectorate — modernisation of its 

information system 

 

Authority responsible: Labour Inspectorate  

 

2023 

 

page 66 
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2. Activities to achieve strategic objectives and measures aimed at ensuring 

occupational health 

 

Seq. No.  Strategic Objectives and Measures of the ReNPVZD18-27  Implementation 

period 

Page 

 

2.1  Regulation, enforcement, monitoring and upgrading of the system to recognise, 

diagnose and report occupational diseases  

 

2.1.1  Drafting, adoption and enforcement of regulations governing the recognition, diagnosis 

and reporting of occupational diseases   

 

2.1.1.1 Drafting of the Rules on occupational diseases 

 

Authority responsible: Ministry of Health 

 

2022–2023 

 

page 67 

 

2.1.1.2 Setting up a system to recognise occupational diseases, including the 

training of all stakeholders 

 

Authorities responsible: Ministry of Health, IOTSM 

 

2023 

 

page 68 

 

2.1.1.3 Setting up a register of occupational diseases and occupational 

cancers 

 

Authorities responsible: Ministry of Health, IOTSM 

 

2023–2024 

 

page 69 

 

2.1.2  Revision of the regulation on preventive medical examinations   

 

2.1.2.1 Amendment to the Rules on medical examinations of workers  

 

Authority responsible: Ministry of Health 

 

2022–2023 

 

page 70 

 

2.1.2.2 Overview of comparable occupational medicine regimes in EU 

Member States 

 

Authority responsible: Ministry of Health 

 

2022 

 

page 71 
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2.1.3 Development of expert bases for adopting a regulation on biological monitoring of workers’ 

exposure to hazardous chemical substances 

 

2.1.3.1 Development of practical guidelines for health surveillance of workers 

exposed to lead and its ionic compounds 

 

Authority responsible: Ministry of Labour 

 

2021 

 

page 72 

 

2.2  Implementing, monitoring and upgrading workplace physical and mental health 

promotion programmes aimed at preventing chronic diseases and maintaining 

the ability to work  

 

2.2.1  Setting up a national platform for providing expert support to employers for the 

implementation of workplace health promotion programmes  

 

Note: The measure will be implemented in the 2024–2027 period. 

 

2.2.2 Development and delivery of training programmes for employers to promote workplace 

health, tailored to small enterprises 

 

Note: The measure will be implemented in the 2024–2027 period. 

 

2.2.3  Promotion of examples of good practice for workplace health promotion, particularly 

examples of good practice from small enterprises   

 

Note: The measure will be implemented in the 2024–2027 period. 

 

2.3  Setting up mechanisms for early detection and assistance in the event of work-

related mental strain  

2.3.1  Development of practical guidelines for the early detection of work-related mental strain   

 

2.3.1.1 Implementation of measures and activities set out in the Resolution 

on the National Mental Health Programme 2018–2028  

 

Authority responsible: Ministry of Health 

 

2021–2023 

 

page 73 

 

2.3.2 Approach to concluding a social partners’ agreement on work-related stress prevention 
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2.3.3 Approach to concluding a social partners’ agreement on implementing the European 

Social Partners’ Autonomous Framework Agreement on Active Ageing and an Inter-

generational Approach2 

 

2.3.4  Development and implementation of training programmes for managers on measures 

regarding work organisation and treatment of people at work to improve the working 

environment and reduce the presence of psychosocial risks   

2.3.4.1 

 

3.3.5.2 

Comprehensive psychosocial support for businesses to encourage 

active ageing of the workforce (NAPREJ project) 

 

Authority responsible: PRIZMA – Foundation for the Improvement of 

Employment Opportunities 

 

Contracting authority: Ministry of Labour 

 

2021 

 

page 74 

 

 

 

2.3.5 Development and implementation of a campaign programme to identify, detect and help 

prevent employee burnout 

 

2.3.5.1 Campaign to prevent employee burnout 

 

Authority responsible: Ministry of Labour 

  

2023–2025 

 

page 75 

 

2.3.6 Promotion of scientific and research work relating to psychosocial risks in the workplace 

 

2.3.6.1 Conducting research and develop a pilot model of an integrated 

approach to preventing and addressing psychosocial risks in the 

social assistance sector 

 

Authority responsible: Ministry of Labour  

 

2022–2023 

 

page 76 

 

2.3.6.2 Conducting research and developing a pilot model of an integrated 

approach to preventing and addressing psychosocial risks in nursing 

and midwifery care 

 

Authority responsible: Ministry of Labour  

 

2023–2024 

 

page 77 

 
2 European Social Partners’ Autonomous Framework Agreement on Active Ageing and an Inter-

generational Approach (https://healthy-workplaces.eu/sl/news/european-social-

partnersframework-agreement-active-ageing-and-intergenerational-approach).3 The objective is to 

be achieved in the 2018–2027 period.  
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2.3.6.3 Conducting research and developing a pilot model of an integrated 

approach to preventing and addressing violence in the workplace 

 

Authority responsible: Ministry of Labour  

2023–2024 

 

page 78 

2.4  Adapting workplaces to prevent musculoskeletal disorders; reducing sick leave 

absence due to musculoskeletal disorders by 5% in the next 10 years3  

 

2.4.1  Development and implementation of a programme of targeted supervision campaigns, 

consulting of the Labour Inspectorate and other competent inspection authorities 

regarding the correct use and implementation of regulations governing the prevention of 

musculoskeletal disorders, high-quality risk assessment and workplace health promotion  

2.4.1.1 Participation of the Labour Inspectorate in the European campaign on 

manual handling of loads and prevention of work-related 

musculoskeletal disorders 

 

Authority responsible: Labour Inspectorate  

 

2022–2023 

 

page 79 

 

2.4.1.2 

 

3.1.2.3 

Activities in pilot settings for the health management of patients with 

back pain – pilot studies on the management of patients with back 

pain with the aim of reducing sick leave absence 

 

Authority responsible: Ministry of Health 

 

2023 

 

page 80 

 

2.5  

  

Setting up mechanisms to assist workers when returning to work after lengthy 

sick leave  

2.5.1 Development and implementation of training programmes for employers on how to 

recognise labour law and health consequences of chronic diseases in workplaces and how 

to adapt workplaces  

 

Note: The measure will be implemented in the 2024–2027 period. 

  

2.5.3 Collection and dissemination of information on measures and good practices intended to 

facilitate workers’ return to work after lengthy sick leave  

 

Note: The measure will be implemented in the 2024–2027 period. 
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2.5.4  

 

Development of practical guidelines to assist workers when returning to work after lengthy 

sick leave   

 

Note: The measure will be implemented in the 2024–2027 period. 

 

2.6  Ensuring high-quality implementation of expert tasks by occupational medicine 

practitioners 

  

2.6.1  

  

Conducting a situation analysis in occupational medicine and the adoption of suitable 

systemic changes  

 

Note: The measure will be implemented in the 2024–2027 period. 

 

2.6.2 Adoption of quality standards in occupational medicine  

 

2.6.2.1 Development of baselines for quality standards in occupational 

medicine practice 

 

Authority responsible: Ministry of Health, IOTSM 

 

2022-23 

 

page 81 

 

2.6.3  

 

Development and implementation of a programme of targeted supervision campaigns 

and consultation with inspection authorities regarding the quality and suitability of 

performance of expert tasks in occupational health services 

 

Note: The measure will be implemented in the 2024–2027 period. 

 

2.6.4 Review and update of national legislation with the objective of reducing administrative 

burdens, when this is possible, particularly for micro and small employers 

 

Note: The measure will be implemented in the 2024–2027 period. 
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3. Activities to achieve strategic objectives and measures aimed at promoting a culture 

of prevention in occupational safety and health practice and taking into account the 

diversity of workers 

 

Seq. No.  Strategic Objectives and Measures of the ReNPVZD18-27  Implementation 

period  

Page  

3.1  Running of thematic campaigns aimed at promoting a culture of prevention in 

the working environment  

 

3.1.1  Development and implementation of a programme of national campaigns aimed at 

promoting a culture of prevention in occupational safety and health practice  

  

3.1.1.1 A series of awareness-raising videos on carcinogens, mutagens and 

teratogens in the workplace 

 

Authority responsible: Ministry of Labour  

2023–2024 

 

page 82 

 

3.1.1.2 An awareness-raising campaigns on work-related stress  

 

Authority responsible: Ministry of Labour  

 

2023–2025 

 

page 83 

 

3.1.1.3 Planning and running a campaign to prevent the abuse of alcohol, 

drugs and illicit substances in the workplace 

 

Authority responsible: Ministry of Labour, Ministry of Health 

 

2022–2027 

 

page 84 

 

3.1.2  Continued participation in European Healthy Workplaces Campaigns implemented at the 

initiative of the EU-OSHA    

 

3.1.2.1 Running the European Healthy Workplaces Campaign 2020–2022: 

Healthy Workplaces Lighten the Load  

 

Authority responsible: Ministry of Labour 

 

2019–2023 

 

page 85 
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3.1.2.2 Promotion of activities to prevent musculoskeletal disorders and 

psychosocial risks at work 

 

Authority responsible: National Institute of Public Health 

 

Contracting authority: Ministry of Labour 

 

2021 

 

page 87 

 

3.1.2.3  

 

2.4.1.2 

Activities in pilot settings for the health management of patients with 

back pain – pilot studies on the management of patients with back 

pain with the aim of reducing sick leave absence 

 

Authority responsible: Ministry of Health 

 

2023 

 

See description  

2.4.1.2 

on page 80  

3.1.2.4 Planning and running the European Healthy Workplaces Campaign 

2023–2025: Safe and healthy work in the digital age 

 

Authority responsible: Ministry of Labour 

 

2022–2026 

 

page 88 

 

3.1.2.5 Continuation of the activities of some of the past European 

campaigns aimed at promoting a culture of prevention in 

occupational safety and health practice 

 

Authority responsible: Ministry of Labour 

 

2021–2027 

Routine task 

 

page 90 

 

3.1.3  Preparation of material with fundamental principles of culture of prevention in 

occupational safety and health practice  

 

Note: The measure will be implemented in the 2024–2027 period. 

 

3.2  Introduction of occupational safety and health and healthy lifestyle into 

education at all levels and in all disciplines  

3.2.1  Development and implementation of a modern programme for introducing occupational 

safety and health into education, in cooperation with the Ministry of Education, Science 

and Sport, the National Education Institute Slovenia, and other relevant institutions 

  

3.2.1.1 Development of a modern programme for introducing occupational 

safety and health into education 

 

Authority responsible: Ministry of Labour, Ministry of Health, Ministry 

of Education, Science and Sport, and National Education Institute  

 

2022–2023 

 

page 91 

 



 21  
  

3.2.1.2 Organisation of seminars for primary school teachers and head 

teachers aimed at introducing occupational safety and health topics 

into education 

 

Authorities responsible: Ministry of Labour and National Education 

Institute 

 

2022–2027 

Routine task 

 

page 92 

 

3.2.1.3 

 

Supplementing Napo didactic video clips for teachers with new 

lesson plan templates designed on the basis of the Napo series of 

films 

 

Authorities responsible: Ministry of Labour and National Education 

Institute 

 

2022–2023 

 

page 93 

 

3.2.1.4 Production of printed and online materials on basic occupational 

safety and health for children and primary school pupils 

 

Authorities responsible: Ministry of Labour and National Education 

Institute 

 

2022–2027 

Routine task 

 

page 94 

 

3.2.1.5 

 

Development and implementation of educational presentations on 

the basics of occupational safety and health for children and 

schoolchildren 

 

Authority responsible: Ministry of Labour  

 

2021–2027 

Routine task 

 

page 95 

3.2.1.6 

 

Organisation of screenings of documentary films dealing with 

occupational safety and health issues, with a discussion for students   

 

Authority responsible: Ministry of Labour  

 

2021–2027 

Routine task 

 

page 96 

 

3.2.1.7 

 

1.2.6.3 

 

Drafting of a template for delivering a lesson on carcinogens, 

including a package of teaching tools 

  

Authorities responsible: Ministry of Labour and National Education 

Institute 

 

2022–2027 

See the 

description of 

activity 

1.2.6.3 

on page 52 

3.3  Promotion of respect for diversity when ensuring occupational safety and health; 

promotion of providing workplaces for all generations and of intergenerational 

cooperation  
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3.3.1  

  

Development of practical guidelines for assessing risk while taking into account workers’ 

diversity – particularly when considering differences in gender, age and reduced work 

capacity, including special risks to which migrant workers and posted workers are exposed 

  

3.3.1.1 

 

1.3.4.2 

Development of guidelines for integrating diversity into OSH risk 

assessment and training on how to apply them 

 

Authority responsible: Ministry of Labour  

 

2021–2023 

See description 

for 1.3.4.2 

on page 59 

3.3.2  

  

Consideration of special risks to which certain groups of workers are exposed (e.g. 

pregnant workers, workers with disabilities, workers with reduced work capacity, elderly 

and young workers, migrant workers, posted workers, and women) when preparing 

practical OiRA e-tools for risk assessment  

 

Note: The measure will be implemented in the 2024–2027 period. 

 

3.3.3  Development of practical guidelines for managing occupational safety and health, taking 

into account the age structure, and the promotion of intergenerational cooperation 

  

3.3.3.2 

 

Prolonging years of active employment and reducing absenteeism 

 

Authorities responsible: 

− for the cohesion region of Western Slovenia: University of 

Primorska  

− for the cohesion region of Eastern Slovenia: Association of 

Employers of Slovenia g.i.z.  

Contracting authority: Ministry of Labour 

 

2021–2022 

 

page 97 

 

3.3.4  Introduction and promotion of risk assessment that takes into account the particular 

workplace characteristics of older workers  

 

Note: The measure will be implemented in the 2024–2027 period. 

 

3.3.5  Development and implementation of training programmes for managerial and HR staff for 

intergenerational cooperation  
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3.3.5.1  

 

1.1.9.1 

 

Training employers to promote occupational safety and health 

 

Authority responsible: VZHOD.SI – Foundation for the Improvement 

of Employment Opportunities  

 

Contracting authority: Ministry of Labour 

 

2021 

See the 

description of 

activity 

1.1.9.1 

on page 40 

3.3.5.2 

 

2.3.4.1 

 

 

Comprehensive psychosocial support for businesses to encourage 

active ageing of the workforce (NAPREJ project) 

 

Authority responsible: PRIZMA – Foundation for the Improvement of 

Employment Opportunities, institution 

 

Contracting authority: Ministry of Labour 

 

2021 

 

See the 

description of 

activity 2.3.4.1 

on page 74 

 

 

 3.3.5.3 

 

4.1.2.1 

 

 

Organisation of seminars "The Healthy Workplaces for All Ages: How 

to create a safe and healthy working environment in the digital age 

through better work organisation and management" with a focus on 

dealing with older workers, promoting intergenerational 

cooperation, mentoring, and mutual and reverse mentoring 

 

Authority responsible: Ministry of Labour 

 

2023–2027 

 

page 99 
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4. Activities to achieve strategic objectives and measures aimed at ensuring the safety 

and health of workers engaged in new forms of work and employment relationships 

 

Seq. No.  Strategic Objectives and Measures of the ReNPVZD18-27  Implementation 

period  

Page  

4.1  Raising the awareness of workers engaged in new forms of work and 

employment relationships about the basics of health and safety at work    

 

4.1.1  Planning and running an OSH campaign for workers engaged in new forms of work and 

employment relationships  

4.1.1.1 Planning and running a campaign for teleworkers 

 

Authority responsible: Ministry of Labour  

 

2021–2023 

 

page 100 

 

4.1.1.2  Organisation of the international conference entitled "The Future is 

Here: Occupational Safety and Health Perspective"  

 

Authority responsible: Ministry of Labour          

 

2021 

 

page 102 

 

4.1.2  

  

Promotion of lifelong learning in occupational safety and health, including the promotion 

of exchanging knowledge and experience between younger and older workers through 

mentoring and reverse mentoring    

 

4.1.2.1 

 

3.3.5.3 

Organisation of seminars "The Healthy Workplaces for All Ages: How 

to create a safe and healthy working environment in the digital age 

through better work organisation and management" with a focus on 

dealing with older workers, promoting intergenerational 

cooperation, mentoring, and mutual and reverse mentoring 

 

Authority responsible: Ministry of Labour 

 

2023–2027 

 

See description 

for 3.3.5.3 

page 99 

 

4.2  Dissemination of the latest knowledge on changing working environments and 

new forms of work and employment  

 

4.2.1  Informing the general public and professional circles of the latest research findings on 

new forms of work and employment implemented/to be implemented by ILO, Eurofound, 

EU-OSHA and other research institutions  
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4.2.1.1 Keeping the general public and professional circles abreast of the 

latest research findings on new forms of work and employment, 

which is/will be implemented by ILO, Eurofound, EU-OSHA and other 

research institutions, through the Health and Safety at Work Portal  

 

Authority responsible: Ministry of Labour 

 

2021–2027 

Routine task 

 

page 103 

 

4.2.1.2 Organisation of workshops on new and emerging occupational safety 

and health risks arising from digitalisation 

 

Authority responsible: Ministry of Labour 

 

2022–2023 

Routine task 

 

page 104 

 

4.2.1.3 

 

Revamping the Health and Safety at Work Portal  

 

Authority responsible: Ministry of Labour 

 

2021–2024 

Routine task 

 

page 105 
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5. Activities to achieve strategic objectives and measures aimed at promoting social 

dialogue on occupational safety and health 

 

Seq. No. Strategic Objectives and Measures of the ReNPVZD18-27 Priority 

for 2021–

2022 

 

5.1 Promotion of social dialogue on occupational safety and health 

 

5.1.1 Development and implementation of training programmes for employers, employees and 

their representatives for social dialogue on safety and health in organisations 

 

5.1.2 

 

Conclusion of social agreements in fields which contribute to improving occupational 

safety and health    
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6. Other tasks foreseen by the ReNPVZD18-27 

 

Seq. No. Other tasks foreseen by the ReNPVZD18-27 Priority 

for 2021–

2023 

 

6.1  Regulations governing occupational safety and health  

 

 

6.1.1 Regulations and guidance on occupational safety and health  

 

6.1.1.1 

 

1.2.1.1 

 

 

Drafting and adoption of the Rules on the protection of workers from 

risks related to exposure to chemical substances at work and the Rules 

on the protection of workers from risks related to exposure to 

carcinogenic or mutagenic substances 

 

Authority responsible: Ministry of Labour  

 

2022–2023 

 

See the 

description of 

activity 

1.2.1.1  

on page 47 

6.1.1.2 Transposition of Commission Directive (EU) 2019/1834 of 24 October 

2019 amending Annexes II and IV to Council Directive 92/29/as 

regards purely technical adaptations laying down minimum 

requirements for the provision of medical care of crew on board 

vessels into Slovenian legislation/drafting and the adoption of the 

Rules amending the Rules on minimum requirements for the provision 

of medical care of crew on board vessels 

 

Authority responsible: Ministry of Labour  

 

2021 

 

page 106 

 

6.1.1.3 

  

Transposition of Commission Directive (EU) 2019/1832 of 24 

October 2019 amending Annexes I, II and III to Council Directive 

89/656/EEC as regards purely technical adjustments, laying down 

general obligations on the employer with regard to personal 

protective equipment used by workers at work/drafting and the 

adoption of the Rules amending the Rules on the personal protective 

equipment used by workers at work 

 

Authority responsible: Ministry of Labour  

 

2021 

 

page 107 

 

6.1.1.4 

 

Drafting and adoption of the Rules on reporting accidents and injuries 
at work 

 

Authority responsible: Ministry of Labour  

 

2021–2022 

 

page 108 

 

6.1.1.5 Drafting and adoption of the Rules ensuring health and safety in 
manual handling of loads  
 

Authority responsible: Ministry of Labour  

 

2021–2022 

 

page 109 
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6.1.1.6 Drafting and adoption of the Safety and Health Protection at Work at 
Temporary and Mobile Construction Sites Act 

 

Authority responsible: Ministry of Labour  

 

2021–2022 

 

page 110 

 

6.1.1.7 Drafting and adoption of the Rules on the conditions and manner of 
meeting the requirements for safe and healthy work on temporary and 
mobile construction sites 
 

Authority responsible: Ministry of Labour  

 

2021–2022 

 

page 111 

6.1.1.8 Development of guidelines for employers on occupational safety and 
health in epidemic situations 
 
Authority responsible: Ministry of Labour 
 

2020–2021 

 

page 112 

6.1.1.9 Drafting and adoption of the Rules on electrical safety in the workplace 
 

Authority responsible: Ministry of Labour  

 

2021–2023 

 

page 113 

6.1.1.10 Drafting and adoption of the Rules on occupational safety and health in 
forestry 
 

Authority responsible: Ministry of Labour  

 

2021–2023 

 

page 114 

6.2 Statistics on occupational safety and health 

 

6.2.1 Evaluation of administrative and survey sources of statistical data on work accidents, 

work injuries, sick leave, occupational diseases and work-related health problems   

 

6.2.1.1 International comparison and evaluation of administrative and survey 

sources of statistical data on work accidents, work injuries, sick leave, 

occupational diseases and work-related health problems 

 

Authorities responsible: Ministry of Labour, Ministry of Health, 

Labour Inspectorate, National Institute of Public Health and 

Statistical Office 

 

2023–2024 

 

page 115 

 

6.2.1.2 

 

Examining the possibility of setting up an e-register of exposure to 

harmful substances in the working environment  

 

Authorities responsible: Ministry of Labour 

 

 

2022–2024 

 

page 116 

 

6.2.2 Renovation of the statistical monitoring system for that area 

 

Note: The measure will be implemented in the 2024–2027 period. 
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6.3 Analyses, evaluations and drafting of implementing documents for the 

ReNPVZD18-27   

 

6.3.1 Evaluation of the implementation of the Action Plan to the ReNPVZD18-27 for the 

2021–2023 period 

 

6.3.1.1 Conducting a situation analysis of occupational safety and health with 

an evaluation of the implementation of the Action Plan for the 

Implementation of the Resolution on the National Programme of 

Health and Safety at Work 2018-2027 for the 2021–2023 period  

 

Authorities responsible: Ministry of Labour in cooperation with the 

individual authorities responsible for the measures under this Action 

Plan 

 

2023 

6.3.2 Drafting of implementing documents 

 

6.3.2.1 Drawing up the draft of the Action Plan for the implementation of the 

ReNPVZD18-27 for the 2024–2027 period 

 

Authority responsible: Ministry of Labour 

 

2023–2024 
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DESCRIPTIONS OF ACTIVITIES  

  

Sequence number:  1.1.1.1  

 

Title:  Running a targeted OSH campaign on the professionalism in 

performing the OSH tasks  

 

Target groups:  − Occupational safety and health (OSH) practitioners working for 

employers  

− External practitioners  

− Employers performing the tasks of OSH practitioners  

 

Period:  2023 (continuation of the project from the first three years) 

 

Description (by year):  − Non-routine inspections of employers  

 

Key authority:  Labour Inspectorate  

  

Participating institutions:    / 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate’s routine tasks with no additional budget funds 

needed.     

         

Monitoring indicators:   − Number of inspections carried out  

− Number of external practitioners inspected  

− Number of employers inspected  

− Number of violations found  

− Comparison with the first three-year period 
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 Sequence number:  1.1.1.2  

 

Title:  Running a targeted campaign/conducting targeted 

inspections of the continuing training of OSH practitioners 

Target groups:  − OSH practitioners working for employers  

− External practitioners  

− Employers performing the tasks of OSH practitioners  

 

Period:  2022 

Description (by year):  − Non-routine inspections of employers  

 

Key authority:  Labour Inspectorate  

 

Participating institutions:  / 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate's routine tasks with no additional budget funds 

needed.   

           

Monitoring indicators:   − Number of inspections carried out  

− Number of practitioners inspected  

− Number of employers inspected  

− Number and analysis of violations found  
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Sequence number:  1.1.1.3  

 

Title:  Running a targeted campaign with a representative sample 

of 1,000 randomly selected employers from all industries 

and with different numbers of employees; the inspection 

covers the ten most important OSH requirements, including 

safety statement and risk assessment  

 

Target groups:  − Employers (regardless of activity and number of employees)  

 

Period:  2021–2023 

Description (by year):  − Non-routine inspections of employers  

 

Key authority:  Labour Inspectorate  

 

Participating institutions:  / 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate’s routine tasks with no additional budget funds 

needed.  

         

Monitoring indicators:   − Number of inspections carried out in the 2021–2023 period, by 

year  

− Number of employers inspected in the 2021–2023 period, by 

year  

− Number of violations found, by year  

− Comparison of violations found in all the entities inspected  

− Comparison with the first three-year period  
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Sequence number:  1.1.1.4  

 

Title:  Consulting of the Labour Inspectorate Project Unit on the 

implementation of the ZVZD-1 and other regulations issued 

on the basis of the ZVZD-1 

 

Target groups:  − Employers (regardless of activity and number of employees)  

 

Period:  2021–2022 

Description (by year):  − 2021:  

− Delivery of 40 training sessions for a total of 1,080 

employers   

− Active participation in six consultations organised by 

different stakeholders on occupational safety and health  

− Mediations in occupational safety and health and 

employment relationships 

− 2022:  

− Delivery of 35 training sessions for a total of 1,080 

employers 

− Active participation in six consultations organised by 

different stakeholders on occupational safety and health 

− Mediations in occupational safety and health and 

employment relationships 

 

Key authority:  Labour Inspectorate  

 

Participating institutions:  / 

Estimated funds:  − 2021: EUR 5,000 to be provided by the Labour Inspectorate 

under BH 170288 and BH 170289 (EU project funds)  

− 2022: EUR 5,000 to be provided by the Labour Inspectorate 

under BH 170288 and BH 170289 (EU project funds)  

 

Monitoring indicators:   − Number of training sessions per year  

− Number of participants (employers) per year  

− Number of consultations 

− Number of mediations and their success rate 

− Comparison with the first three-year period  
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Sequence number:  1.1.1.5  

 

Title:  Active participation in the consultations of the OSHC 

professional staff  

 

Target groups:  − Occupational safety practitioners  

− Occupational medicine practitioners  

− Labour inspectors  

 

Period:  2021–2023 

 

Description (by year):  − Lectures on topics related to the findings of the Labour 

Inspectorate during the period under review  

− Providing guidance for professional implementation of OSH 

tasks  

− Examples of good and poor practices  

 

Key authority:  Labour Inspectorate  

 

Participating institutions:  OSHC 

 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate’s routine tasks with no additional budget funds 

needed.     

   

Monitoring indicators:   − Number of consultations with the OSHC for occupational safety 

practitioners and occupational medicine practitioners with 

lecturers from the Labour Inspectorate  

− Number of lecturers – representatives of the Labour 

Inspectorate  

− Total number of participants  

− Number of participants – representatives of the Labour 

Inspectorate 

− Comparison with the first three-year period  
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Sequence number:  1.1.3.1  

 

Title:  Running a targeted campaign in the construction sector 

throughout the year and twice a year (spring and 

autumn) for one week, with all available inspectors 

present  

 

Target groups:  − Main contractors and subcontractors on construction sites 

registered with the Labour Inspectorate  

− Contractors on construction sites not registered with the 

Labour Inspectorate  

− Coordinators on temporary and mobile construction sites  

− Contracting authorities for construction works  

 

Period:  2021-23 

 

Description (by year):  − Non-routine inspections at temporary and mobile construction 

sites  

 

Key authority:  Labour Inspectorate  

  

Participating institutions:  / 

 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate’s routine tasks with no additional budget funds 

needed.   

           

Monitoring indicators:   − Number of construction sites inspected during the period  

− Number of entities inspected on construction sites during the 

period  

− Number of violations found  

− Descriptive assessment of the situation on construction sites 

and the work of the coordinators  

− Comparison with the first three-year period  
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 Sequence number:  1.1.3.2  

 

Title:  Active participation in the consultations of the 

OSHC coordinators 

 

Target groups:  − OSH coordinators on construction sites  

− Occupational safety practitioners  

− Labour inspectors  

 

Period:  2021–2023 

 

Description (by year):  − Lectures on topics related to the findings of the Labour 

Inspectorate during the period under review 

− Providing guidance for the professional implementation of 

the tasks of OSH coordinators on construction sites 

− Examples of good and poor practices  

 

Key authority:  Labour Inspectorate of the Republic of Slovenia  

  

Participating institutions:  OSHC 

 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate’s routine tasks with no additional budget funds 

needed.  

            

Monitoring indicators:   − Number of consultations of the OSHC for the safety and 

health at work coordinators on construction sites with 

lecturers from the Labour Inspectorate  

− Number of lecturers – representatives of the Labour 

Inspectorate  

− Total number of participants  

− Number of participants – representatives of the Labour 

Inspectorate 

− Comparison with the first three-year period  
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Sequence number:  1.1.5.1  

 

Title:  Running a targeted OSH campaign on the reporting of 

accidents at work and keeping documentation on them  

 

Target groups:  − Employers (regardless of activity and number of employees)  

 

Period:  2023 

 

Description (by year):  − Non-routine inspections of employers  

 

Key authority:  Labour Inspectorate  

Participating institutions:  / 

 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate’s routine tasks with no additional budget funds 

needed.    

          

Monitoring indicators:   − Number of inspections carried out  

− Number of employers inspected  

− Number of violations found in relation to the reporting of 

accidents at work and the keeping of documentation related 

thereto  

− Analysis of data provided by the Labour Inspectorate on 

accidents at work, by year and activity  

− Analysis and comparison of data provided by the Labour 

Inspectorate on accidents at work and data provided by the 

National Institute of Public Health on occupational injuries 
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Sequence number: 1.1.8.1 

 

Title: Development and implementation of a programme to 

develop and promote the use of OiRA online risk 

assessment tools for the 2021–2023 period, including the 

update of already published OiRA tools 

 

Target groups: − Micro, small and medium-sized employers 

 

Period: 2021–2023 / Routine task 

 

Description (by year): − 2021: Analysis of existing tools and compilation of a list of 

chapters to be updated; development of a programme for the 

production and promotion of the use of OiRA online risk 

assessment tools for the 2021–2023 period, coordinated with 

the Labour Inspectorate and social partners; implementation 

of promotional activities; production and launching of three 

promotional films; organisation of 2 workshops to train 

employers in the use of these tools 

− 2022: Implementation of the programme for the promotion of 

OiRA online risk assessment tools for the 2021–2022 period: 

updates of 10 existing OiRA risk assessment tools, creation of 

1 new OiRA online risk assessment tool, delivery of 3 

workshops to train employers in the use of these tools 

− 2023: Implementation of the programme for the promotion of 

OiRA online risk assessment tools for the 2022–2023 period: 

updates of 10 existing OiRA risk assessment tools, creation of 

2 new OiRA online risk assessment tools, delivery of 3 

workshops to train employers in the use of these tools 

 

Key authority: Ministry of Labour 

 

Participating institutions: 

 

Labour Inspectorate, social partners 

 

Estimated funds: − 2021: The preparation of the analysis, the programme and 

the promotional activities will be carried out as part of the 

routine tasks of the Ministry of Labour with no additional 

budget funds needed. 

− 2022: EUR 20,000 to be provided by the Ministry of Labour 

under BH 6207 

− 2023: EUR 20,000 to be provided by the Ministry of Labour 

under BH 6207 

 

Monitoring indicators:  − Programme for the creation and promotion of practical OiRA 

risk assessment e-tools for the 2021–2023 period 

− Number of new OiRA risk assessment e-tools 
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− Number of workshops aimed at training employers to use the 

aforementioned tool 
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Sequence number: 1.1.9.1 

3.3.5.1 

 

Title: Training employers to promote occupational safety and 

health 

 

Target groups: − Employees, especially those over 45 years of age 

− Employers  

− Occupational safety practitioners 

 

Period: 
2021 

 

Description (by year): − Production of educational videos showing concrete workplace 

adaptations as an example of good practice and production of 

promotional videos for the general public 

− Workplace adjustments 

Key authority: VZHOD.SI – Foundation for the Improvement of Employment 

Opportunities 

 

Contracting authority: Ministry of Labour 

 

Participating institutions: − Project partners of the Association of Employers of Slovenia, 

Chamber of Commerce and Industry of Štajerska 

 

Estimated funds: − 80% of the project activities are co-financed by the European 

Cohesion Fund – European Social Fund 

− 2021: EUR 401,767.42 to be provided by the Ministry of Labour 

under BH 160125 and BH 160126 (cohesion funds) 

 

Monitoring indicators:  − E-classroom up and running 

− Number of promotional clips produced 

− Number of educational videos produced of workplace 

adjustments in organisations 

− Number of organisations involved in workplace adjustments 

− Number of conferences held 

− Number of information events carried out 

− Number of media campaigns carried out 

− Number of workplace adjustments in organisations 
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Sequence number:  1.1.9.2 

Title:  Mobile device app designed to detect carcinogens, mutagens 

and teratogens and enhance occupational safety and health 

 

Target groups:  − Employees 

− Trade unions 

− Practitioners 

− Employers 

 

Period:  2022–2023 

 

Description (by year):  2022: Designing the app 

2023: Promotion of the app 

 

Key authority:  Ministry of Labour 

 

Participating institutions:  Contractor selected under a low-value contract procedure 

Estimated funds:  − 2022: EUR 10,000 to be provided by the Ministry of Labour 

under BH 6505 

− 2023: EUR 10,000 to be provided by the Ministry of Labour 

under BH 6505 

 

Monitoring indicators:   − Application developed 

− Number of app installations  

− Number of publications in the media 
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Sequence number:  1.1.9.3 

Title:  Mobile device app – ergonomics for nursing staff and 

nursing staff trainers 

 

Target groups:  − Nursing staff in healthcare and the activities of institutions for 

nursing care of the elderly and the disabled  

− Lecturers of nursing and care at secondary schools of nursing 

 

Period:  2022–2027 / Routine task 

 

Description (by year):  − 2022: Creation of the Slovenian language version of the EUlift 

mobile app  

− 2023: 3 ergonomic workshops for EULift users  

− 2024-27: 1 ergonomic workshop for EULift users held annually 

 

Key authority:  Ministry of Labour 

Participating institutions:  / 

Estimated funds:  2022: EUR 5,000 to be provided by the Ministry of Labour under 

BH 6208 

2023: EUR 9,000 to be provided by the Ministry of Labour under 

BH 6208 

2024–2027: EUR 3,000 to be provided by the Ministry of Labour 

under BH 6208 annually 

 

Monitoring indicators:   

 

− Application developed 

− Number of app installations  

− Number of ergonomic workshops for EULift users 

− Number of participants in workshops for EULift users 
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Sequence number:  1.1.10.1 

Title:  Holding the national competition for the "Healthy 

Workplaces Good Practice Awards 2020–2022" (under the 

slogan "Healthy Workplaces Lighten the Load") and 

promotion of the award recipient(s) 

 

Target groups:  − Employers 

− Employees 

− General public 

 

Period:  2020–2024 

Description (by year):  − 2020–2021:  

− Holding the national competition  

− Applying for the European competition by the award 

recipient(s) 

− 2022:  

− National awards ceremony  

− Filming the demonstration film(s) on the example(s) of 

good practice 

− 2023–2024:  

− Promotion of the award recipient(s)  

 

Key authority:  Ministry of Labour 

Participating institutions:  − National network for cooperation with the EU-OSHA 

− Organisation(s) that have developed the good practice 

example(s) 

 

Estimated funds:  − 2022: EUR 25,000 to be provided by the Ministry of Labour 

under BH 3675 

− 2023: EUR 3,000 to be provided by the Ministry of Labour 

under BH 3675 

 

Monitoring indicators:   

 

− Ranking of the national award winner(s) in the European 

competition 

− Presentation film(s) on good practice example(s) 

− Number of views of the film(s) on YouTube 

− Number of OSH educational events at which (a) presentation 

film(s) on good practice case(s) will be screened  

− Number of events and other activities at which award-winning 

examples of good practice have been presented - with the aim 

of transferring good practice to other working environments 
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Sequence number:  1.1.10.2 

Title:  Holding the national competition for the "Healthy 

Workplaces Good Practice Awards 2023-2025" (under the 

slogan "Safe and Healthy Work in the Digital Age") and 

promotion of the award recipient(s) 

 

Target groups:  − Employers 

− Employees 

− General public 

 

Period:  2023–2027 

 

Description (by year):  − 2023–2024:  

− Holding the national competition  

− Applying for the European competition by the award 

recipient(s) 

− 2025:  

− National awards ceremony  

− Filming the demonstration film(s) on the example(s) of 

good practice 

− 2026–2027:  

− Promotion of the award recipient(s)  

 

Key authority:  Ministry of Labour 

Participating institutions:  − National network for cooperation with the EU-OSHA 

− Organisation(s) that have developed the good practice 

example(s) 

 

Estimated funds:  − 2025: EUR 25,000 to be provided by the Ministry of Labour 

under BH 3675 

− 2026: EUR 3,000 to be provided by the Ministry of Labour 

under BH 3675 

 

Monitoring indicators:   

 

− Ranking of the national award winner(s) in the European 

competition 

− Presentation film(s) on good practice example(s) 

− Number of views of the film(s) on YouTube 

− Number of OSH educational events at which (a) presentation 

film(s) on good practice example(s) will be screened  
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− Number of events and other activities at which award-winning 

examples of good practice have been presented - with the aim 

of transferring good practice to other working environments 
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Sequence number:  1.1.10.3 

Title:  Promotion of the past recipients of the "Healthy 

Workplaces Good Practice" awards 

 

Target groups:  − Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners  

− Employees 

− General public 

 

Period:  2021–2027 / Routine task 

 

Description (by year):  − Screening films on good practice examples that have received 

the national "Healthy Workplaces Good Practice" awards at 

OSH educational events  

 

Key authority:  Ministry of Labour 

Participating institutions:  EU-OSHA National Network 

Estimated funds:  − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds needed 

or the costs will be covered by other activities. 

 

Monitoring indicators:   

 

− Number of views on YouTube 

− Number of OSH educational events at which (a) presentation 

film(s) on good practice example(s) will be screened  
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Sequence number:  1.2.1.1  

 

Title:  Drafting and adoption of the Rules on the protection of 

workers from risks related to exposure to chemical 

substances at work and the Rules on the protection of 

workers from risks related to exposure to carcinogenic 

or mutagenic substances  

 

Target groups:  − Employers  

− Employees 

 

Period:  2022–2023 

 

Description (by year):  − 2021: Rules on the protection of workers from risks related to 

exposure to chemical substances at work (Official Gazette of the 

Republic of Slovenia [Uradni list RS], No. 72/21) 

− 2022–2023: Drafting and adopting the Rules on the protection 

of workers from risks related to exposure to carcinogenic or 

mutagenic substances 

− 2023: Presentation of the Rules on the protection of workers 

from risks related to exposure to carcinogenic or mutagenic 

substances, organised by the Ministry of Labour, Labour 

Inspectorate and professional organisations 

 

Key authority:  Ministry of Labour  

  

Participating institutions:  Ministry of Health, Ministry of Economic Development and 

Technology, social partners 

  

Estimated funds:  − The activity will be carried out as part of the routine tasks of the 

Ministry of Labour with no additional budget funds needed.  

 

Monitoring indicators:   − Adoption of the Rules on the protection of workers from risks 

related to exposure to carcinogenic or mutagenic substances 
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Sequence number:  1.2.3.1 

Title:  Development of campaign material on the risks of working 

with endocrine disrupters 

 

Target groups:  − Employers 

− Employees 

− General public 

 

Period:  2022–2023 

 

Description (by year):  − Development of an online leaflet and a guide on the risks of 

working with endocrine disrupters  

 

Key authority:  Ministry of Labour 

 

Participating institutions:  National Institute of Public Health 

 

Estimated funds:  − 2023: EUR 7,000 to be provided by the Ministry of Labour under 

BH 6208 

− 2024: EUR 7,000 to be provided by the Ministry of Labour under 

BH 6208 

 

Monitoring indicators:   

 

− Posting the leaflet online 

− Posting the guide online 

− Number of users (estimate based on the number of downloads of 

the online leaflet and guide), by year   
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Sequence number:  1.2.4.1  

 

Title:  Development of practical guidelines for an assessment 

of risk due to exposure to hazardous chemical 

substances  

 

Target groups:  − Employers  

− Employees 

 

Period:  2021 

 

Description (by year):  − Development, formulation and posting of practical guidelines 

for an assessment of risk due to exposure to hazardous 

chemical substances  

 

Key authority:  Ministry of Labour  

  

Participating institutions:  Ministry of Health, Ministry of Economic Development and 

Technology, OSHC, UASES, social partners  

 

Estimated funds:  − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds needed.  

 

Monitoring indicators:   − Posting practical guidelines for an assessment of risk due to 

exposure to hazardous chemical substances  
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Sequence number:  1.2.6.1 

 

Title:  Participation in exchanges of good practices in reducing 

exposure to carcinogens in the workplace  

 

Target groups:  − Employers 

− Employees 

− General public 

 

Period:  2021–2027 / Routine task  

Description (by year):  − Posting at least two Slovenian good practice examples on the 

RoC portal (annually) 

− Posting at least two foreign examples of good practice on the 

Health and Safety at Work portal (annually) 

− Translation of new "Facts on Carcinogens" leaflets to be 

published under the RoC 2.0 strategy 

 

Key authorities:  Ministry of Labour, Labour Inspectorate 

 

Participating institutions:  Institute of Occupational, Traffic and Sports Medicine, social 

partners 

 

Estimated funds:  − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed. 

 

Monitoring indicators:   

 

− Number of posted examples of good practice, by year 

− Number of posted foreign best practices, by year 

− Number of translated "Facts on Carcinogens" leaflets, by 

year 
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Sequence number:  1.2.6.2 

 

Title:  Holding an international seminar on the protection of 

hospital employees from the risks of exposure to 

carcinogens at work 

 

Target groups:  − Executives in hospitals 

− Hospital employees 

− General public 

 

Period:  2021  

Description (by year):  − Holding a seminar on the protection of hospital employees 

from the risks of exposure to carcinogens at work (as part of 

the activities under the Slovenian Presidency of the Council 

of the European Union (hereinafter: PSEU2021) in RoC) 

− Posting the seminar video and materials on the Health and 

Safety at Work Portal  

 

Key authority:  Ministry of Labour  

 

Participating institutions:  / 

 

Estimated funds:  − 2021: EUR 7,000 to be provided by the Ministry of Labour 

under BH 6505 

Monitoring indicators:   

 

− Delivery of the seminar 

− Number of participants 

− Posting on the Health and Safety at Work Portal  
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Sequence number:  1.2.6.3 

3.2.1.7 

 

Title:  Participation in the implementation of the RoC 2.0 strategy  

 

Target groups:  − Primary school teachers and pupils 

− Secondary school teachers and students 

− EU Member States 

 

Period:  2022–2027 / Routine task 

 

Description (by year):  − 2022: 

− Developing and posting the leaflet on carcinogens for 

primary school pupils online 

− Developing and posting a leaflet on carcinogens for 

students online 

− Drafting templates for three teaching lessons on 

carcinogens for primary school pupils, tailored to each 

educational cycle, including testing, evaluation and 

adaptations 

− Preparing a live performance scenario on carcinogens for 

primary school pupils (2nd educational cycle) 

− 2023–2027: 

− One seminar on carcinogens for primary school teachers, 

annually 

− 20 presentations on carcinogens for primary school 

children, annually 

 

Key authority:  Ministry of Labour 

Participating institutions:  − National Education Institute 

− SPF Emploi, Travail et Concertation Sociale (Belgium)  

 

Estimated funds:  − 2022: EUR 25,000 to be provided by the Ministry of Labour 

under BH 6505 

− 2023–2027: EUR 10,000 each year to be provided by the 

Ministry of Labour under BH 6505  

 

Monitoring indicators:   

 

− Posting the leaflet online 

− Posting the guide online 

− Number of users (estimate based on the number of 

downloads of the online leaflet and guide), by year   

− Templates for 3 teaching lessons  

− Number of seminars for primary school teachers, by year 
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− Scenario for the presentation  

− Number of presentations, by year 
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Sequence number:  1.3.1.1  

 

Title:  Reinforcement of the staff of the Health and Safety at Work 

Division 

 

Target groups:  − Health and Safety at Work Division (Ministry of Labour) 

− Indirectly: employees, employers and OSH practitioners 

 

Period:  2021–2023 

 

Description (by year):  − 2021: One work placement:  

− Post of Undersecretary: social science degree; tasks 

relating to psychosocial risks and conducting research 

− 2022: Two work placements:  

− Post of Undersecretary: a degree in law; independent 

delivery of system solutions, tasks of occupational safety 

and health, and management and decision-making on 

the most complex administrative procedures;  

− Post of Undersecretary: a degree in technical studies; 

tasks related to the occupational safety and health 

doctrine 

 

Key authority:  Ministry of Labour  

  

Participating institutions:  / 

 

Estimated funds:  − 2021: EUR 25,000 to be provided by the Ministry of Labour under 

BH 3011  

− 2022: EUR 25,000 + EUR 50,000 to be provided by the Ministry 

of Labour under BH 3011  

− 2023: EUR 25,000 + EUR 50,000 to be provided by the Ministry 

of Labour under BH 3011 

  

Monitoring indicators:   − Number of new employees in the Health and Safety at Work 

Division (Ministry of Labour) 
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Sequence number:  1.3.2.1  

 

Title:  Reinforcement of the staff of the Safety and Health at Work 

Inspection Service at the Labour Inspectorate 

 

Target groups:  − Safety and Health at Work Inspection Service at the Labour 

Inspectorate 

− Indirectly: employees, employers and OSH practitioners, 

representatives of OSH practitioners 

 

Period:  2022–2023 

 

Description (by year):  − 2022: 5 work placements (planned according to the personnel 

establishment plan for 2021, to be implemented in 2022) in 

accordance with the Joint Personnel Plan for Public 

Administrations Bodies for 2021 and 2022     

− 2023: Additional job vacancies will be filled according to the 

number of posts allowed for 2023 

 

Key authority:  Labour Inspectorate  

 

Participating institutions:  / 

 

Estimated funds:  − 2022: EUR 125,000 to be provided by the Labour Inspectorate 

under BH 5987 

− 2023: Additional job vacancies will be filled according to the 

number of posts allowed for 2023 

  

Monitoring indicators:   − Actual number of new employees 
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Sequence number:  1.3.3.1  

 

Title:  Organisation of workshops for labour inspectors 

 

Target groups:  − Labour inspectors responsible for health and safety at work  

 

Period:  2021–2023 

 

Description (by year):  − 2021: Organisation of workshops on the following topics: 

construction site work, electricity, protection against 

explosions  

− 2021: Workshop topics will be determined on the basis of the 

findings of the previous year’s inspections and inspectors' 

initiatives 

− 2022: Workshop topics will be determined on the basis of the 

findings of the previous year’s inspections and inspectors' 

initiatives 

 

Key authority:  Labour Inspectorate  

  

Participating institutions:  / 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate’s routine tasks with no additional budget funds 

needed.             

Monitoring indicators:   − Number of inspectors’ initiatives 

− Number of workshops for labour inspectors, by year  

− Number of participants, by year 

− Activity in which inspectors participated and comparison, by 

year   
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Sequence number:  1.3.3.2  

 

Title:  Ensuring the participation of labour inspectors in 

conferences and other expert consultations  

 

Target groups:  − Labour inspectors responsible for health and safety at work  

  

Period:  2021–2023 

Description (by year):  − Attendance at OSH consultations organised by other 

institutions and organisations  

 

Key authority:  Labour Inspectorate  

 

Participating institutions:  − Organisers of OSH consultations  

 

Estimated funds:  − 2021: EUR 500 to be provided by the Labour Inspectorate under 

BH 7889 and BH 4528  

− 2022: EUR 500 to be provided by the Labour Inspectorate under 

BH 7889 and BH 4528  

− 2023: EUR 500 to be provided by the Labour Inspectorate under 

BH 7889 and BH 4528  

  

Monitoring indicators:   − Number of OSH events organised by other institutions and 

attended by the Labour Inspectorate’s representatives, by year  

− Number of the Labour Inspectorate’s representatives that 

attended the OSH events organised by other institutions, by 

year  
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Sequence number:  1.3.4.1  

 

Title:  Production of a guide for occupational safety practitioners 

 

Target groups:  − Candidates applying for professional examinations in 

occupational safety and health  

− Occupational safety practitioners  

− Other OSH experts  

 

Period:  2021–2023 

 

Description (by year):  − 2021: Development and posting of the guide on the Labour 

Inspectorate’s website  

− 2022: Regular update of the guide 

 

Key authority:  Labour Inspectorate  

  

Participating institutions:  / 

 

Estimated funds:  − 2021: EUR 4,000 to be provided by the Labour Inspectorate 

under BH 170288 and BH 170289 (EU project funds)  

− 2022: EUR 4,000 to be provided by the Labour Inspectorate 

under BH 170288 and BH 170289 (EU project funds) 

 

Monitoring indicators:   − Posting the guide on the Labour Inspectorate’s website  

− Number of users (estimate based on the number of online guide 

downloads)  

− Number of new chapters and chapters that have been updated  
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Sequence number:  1.3.4.2 

Title:  Development of guidelines for integrating diversity into 

OSH risk assessment and training on how to apply them 

 

Target groups:  − Practitioners  

− Employers 

− Trade unions 

 

Period:  2021–2023 

Description (by year):  − 2021: Development of guidelines for integrating diversity into 

OSH risk assessment 

− 2022–2023: Delivery of workshops for gender mainstreaming 

and considering age, disability, reduced capacity to work and 

migrant worker status  

 

Key authority:   Ministry of Labour 

Participating institutions:  / 

Estimated funds:  − 2022: EUR 500 to be provided by the Ministry of Labour under 

BH 6208 

− 2023: EUR 500 to be provided by the Ministry of Labour under 

BH 6208 

 

Monitoring indicators:   − Number of workshops held 

 

 

  



 60  
  

Sequence number:  1.3.4.3 

Title:  Development and posting of practical guidelines for 

workplace risk assessment and training on how to apply 

them 

 

Target groups:  − Practitioners  

− Employers 

 

Period:  2021–2023 

Description (by year):  − Development and posting of practical guidelines for workplace 

risk assessment and training on how to apply them 

Key authority:   Ministry of Labour 

Participating institutions:  / 

Estimated funds:  − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds needed.  

            

Monitoring indicators:   − Posting practical guidelines 

− Number of training sessions 

− Number of participants 
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Sequence number:  1.3.5.1  

 

Title:  Running a targeted campaign on the performance of OSH 

tasks by external professional services 

 

Target groups:  − Licensed external occupational safety services entrusted by 

employers with the performance of professional tasks  

 

Period:  2023 

 

Description (by year):  − Non-routine inspections of licensed occupational safety services 

in respect of compliance with staffing and other conditions for 

obtaining a licence and of the employers for which they 

perform such professional tasks  

 

Key authority:  Labour Inspectorate  

  

Participating institutions:  / 

Estimated funds:  − The activity will be carried out as part of the Labour 

Inspectorate’s routine tasks with no additional budget funds 

needed.  

            

Monitoring indicators:   − Number of inspections conducted  

− Number of licensed occupational safety services that have been 

subject to non-routine inspections 

− Number of employers subject to non-routine inspections  

− Number of violations found  

− Comparison of the violations found in all the entities inspected  

− Descriptive assessment of the situation in the area under 

consideration by the Labour Inspectorate 

− Comparison with the last action carried out  

 

  

  



 62  
  

Sequence number:  1.3.6.1 

 

Title:  Organisation of a round table on the topic of a modern 

interdisciplinary study in occupational safety and health 

 

Target groups:  − Employees 

− Employers 

− Occupational safety practitioners 

− External professional services licensed to perform occupational 

safety tasks 

− Expert community 

 

Period:  2021 

Description (by year):  − Preparation, organisation and implementation of a round table 

on the topic of a modern interdisciplinary study in occupational 

safety and health 

 

Key authorities:  University of Ljubljana, Faculty of Chemistry and Chemical 

Technology, Ministry of Labour 

 

Participating institutions:  The Ljubljana Association of Safety Engineers  

Estimated funds:  − No additional budget funds will be needed to conduct a round 

table on the modern interdisciplinary study in occupational 

safety and health. 

 

Monitoring indicators:   − Holding a round table on the topic of a modern 

interdisciplinary study in occupational safety and health  
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Sequence number:  1.3.9.1 

Title:  Presentation of the results of Eurofound’s European 

Working Conditions Survey (2021) 

Target groups:  − Decision-makers/policymakers in occupational safety and 

health   

− OSH experts  

− Social partners 

 

Period:  2023 

Description (by year):  − Presentation of the results of Eurofound’s European Working 

Conditions Survey (EWCS-CATI Extraordinary Edition 2021) 

− Posting a recording of the presentation and the material on the 

Health and Safety at Work Portal  

 

Key authority:  Ministry of Labour 

Participating institutions:  Eurofound 

 

Estimated funds:  − EUR 2,000 to be provided by the Ministry of Labour under BH 

6208 

 

Monitoring indicators:   

 

− Presentation carried out 

− Number of participants 

− Posting on the Health and Safety at Work Portal  
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Sequence number:  1.3.9.2 

Title:  Presentation of national and international OSH research on 

the Health and Safety at Work Portal and educational 

events 

 

Target groups:  − Decision-makers/policymakers in occupational safety and 

health  

− OSH experts  

− Social partners 

 

Period:  2021–2027 / Routine task  

 

Description (by year):  − Posting information on the latest national and international 

research, in particular research by EU-OSHA, Eurofound and 

the ILO, on the Health and Safety at Work Portal 

− Presentation of the latest national and international research at 

educational events 

 

Key authorities:  Ministry of Labour, Ministry of Health 

 

Participating institutions:  National network for cooperation with the EU-OSHA, National 

Institute of Public Health  

 

Estimated funds:  − Information will be posted on the Health and Safety at Work 

Portal as part of the routine tasks of the Ministry of Labour, 

which will not require additional budget funds; the costs of 

presenting research at events will be covered by other 

activities.  

 

Monitoring indicators:   

 

− Number of research presentations posted on the Health and 

Safety at Work Portal, by year 

− Number of research presentations at educational events, by 

year 
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Sequence number:  1.3.11.1 

Title:  Digitalisation of the Labour Inspectorate – electronic 

reporting of accidents at work 

 

Target groups:  − Labour Inspectorate of the Republic of Slovenia 

− Employers, employees, OSH practitioners, representatives of 

OSH practitioners 

 

Period:  2022 

Description (by year):  − First half of 2022: Setting up the Slovenian Business Point 

(SPOT) Portal 

− 2022: Setting up the information system on occupational 

safety and health (IS VZD) 

 

Key authority:  Ministry of Public Administration, Ministry of Labour, Labour 

Inspectorate 

 

Participating institutions:  Health Insurance Institute of Slovenia  

Estimated funds:  − Setting up the Slovenian Business Point Portal: Labour 

Inspectorate, no costs incurred 

− Setting up the information system on occupational safety and 

health (IS VZD): EUR 15,680  to be provided by the Labour 

Inspectorate under BH 4528 

 

Monitoring indicators:   

 

− Putting it into practice 
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Sequence number:  1.3.11.2 

Title:  Digitalisation of the Labour Inspectorate – modernisation 

of its information system 

 

Target groups:  − Labour Inspectorate of the Republic of Slovenia   

− Employers, employees, OSH practitioners, representatives of 

OSH practitioners 

 

Period:  2021–2022 

Description (by year):  − 2021: Proposal for changes and updates to the Labour 

Inspectorate’s information system 

− 2022: Implementation of the changes and updates to the 

Labour Inspectorate’s information system  

 

Key authority:  Labour Inspectorate  

Participating institutions:  / 

Estimated funds:  − 2021: Costs within the scope of the existing tasks of the 

Labour Inspectorate 

− 2022: EUR 10,000 to be provided by the Labour Inspectorate 

under BH 4528 

 

Monitoring indicators:   

 

− Putting it into practice 
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Sequence number:  2.1.1.1 

Title:  Amendment to the Rules on occupational diseases 

 

Target groups:  − Employees 

 

Period:  2022–2023 

Description (by year):  The Ministry of Health started drafting an amendment to the Rules 

on occupational diseases in 2015. The draft amendment was 

presented to the Economic and Social Council (ESS) in 2017. On 

the basis of the ESS decision, the working group transformed itself 

into the Expert Committee on the Organisation of the State and 

Public Affairs to discuss the draft Rules on occupational diseases. 

The Expert Committee met in December 2017 and February 2018. 

During the coordination of the draft amendment to the rules with 

the social partners, it became apparent that the social partners had 

failed to reach a consensus through social dialogue. Furthermore, 

the Government Office for Legislation pointed out that the field of 

occupational diseases was under-regulated, which could not be 

resolved by an executive act, and that it was necessary to amend 

the basic legislation (Health Care and Health Insurance 

Act/ZZVZZ). 

 

Key authority:  Ministry of Health 

 

Participating institutions:  / 

 

Estimated funds:  − 2022: The activity will be carried out as part of the routine 

tasks of the Ministry of Health. 

− 2023: The activity will mainly be implemented as part of the 

routine tasks of the Ministry of Health (EUR 5,000 to be 

provided by the Ministry of Health under BH 1446). 

 

Monitoring indicators:   

 

− Adoption of the Rules  
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Sequence number:  2.1.1.2  

Title:  Setting up a system to diagnose occupational diseases, 

including the training of all stakeholders 

 

Target groups:  − Employees 

 

Period:  2023 

Description (by year):  − Preparation for putting in place the occupational disease 

diagnostics system; development of training programmes for 

physicians of occupational, traffic and sports medicine, general 

practitioners or family doctors, and specialists in various 

disciplines, who will participate in the expert group for the 

diagnostics of occupational diseases 

− Delivery of training courses for physicians of occupational, 

traffic and sports medicine, general practitioners or family 

doctors, and specialists in various disciplines, who will 

participate in the expert group for the diagnostics of 

occupational diseases 

 

Key authorities:  Ministry of Health, IOTSM 

Participating institutions:  / 

Estimated funds:  − 2022: EUR 10,000 to be provided by the Ministry of Health 

under BH 1446 

− 2023: EUR 10,000 to be provided by the Ministry of Health 

under BH 1446 

 

Monitoring indicators:   

 

− Targeted training programmes for physicians of occupational, 

traffic and sports medicine, general practitioners or family 

doctors, and specialists in various disciplines, who will 

participate in the expert group for the diagnostics of 

occupational diseases 

− Number of training sessions implemented 

− Number of participants in training 
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Sequence number:  2.1.1.3  

Title:  Setting up a register of occupational diseases and 

occupational cancers 

 

Target groups:  − Employees 

− Employers 

− Practitioners of occupational medicine, traffic medicine and 

sports medicine 

− Decision-makers on OSH policy 

 

Period:  2023–2024 

Description (by year):  − Setting up a register of occupational diseases after the 

recognition and verification of occupational diseases 

 

Key authorities:  Ministry of Health, IOTSM 

Participating institutions:  / 

Estimated funds:  − Funds will be allocated in the next three-year action plan on the 

basis of the state budget for each year. 

 

Monitoring indicators:   

 

− Register put in place 
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Sequence number:  2.1.2.1 

Title:  Amendment to the Rules on medical examinations of 

workers  

Target groups:  − Employees 

− Employers 

− Physicians, specialists in occupational, traffic and sports 

medicine 

 

Period:  2022–2023 

Description (by year):  The Rules on medical examinations of workers specify the types, 

scope and content of preventive medical examinations for workers 

and the methods and deadlines for carrying them out. The existing 

Rules have been in force since 2002 and a minor amendment was 

adopted in 2006 concerning preventive medical examinations for 

professional drivers. No other updates have been made to the Rules 

so far. The structure of the economy is constantly changing, and so 

are jobs and workplace risks. Concurrently, new risks are emerging, 

e.g. the COVID-19 epidemic. The Rules will be updated taking into 

consideration the professional guidelines of occupational medicine, 

good practice in comparable European countries, and the 

characteristics of the existing Slovenian healthcare for workers and 

changes to it. 

 

Key authority:  Ministry of Health 

Participating institutions:  Institute of Occupational, Traffic and Sports Medicine 

Estimated funds:  − The activity will be carried out as part of the routine tasks of 

the Ministry of Health. 

 

Monitoring indicators:   

 

− Adoption of the Rules 

−  
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Sequence number:  2.1.2.2 

Title:  Overview of comparable occupational medicine regimes in 

EU Member States 

 

Target groups:  − Physicians, specialists in occupational, traffic and sports 

medicine 

 

Period:  2022 

Description (by year):  − Preparation of an overview of comparable occupational 

medicine regimes in other EU Member States 

 

Key authorities:  Ministry of Health 

Participating institutions:  Institute of Occupational, Traffic and Sports Medicine 

Estimated funds:  − 2022: EUR 22,000 to be provided by the Ministry of Health 

under BH 1446 

 

Monitoring indicators:   

 

− Overview of comparative regimes 
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Sequence number:  2.1.3.1 

Title:  Development of practical guidelines for health surveillance 

of workers exposed to lead and its ionic compounds 

 

Target groups:  − Employees 

− Employers 

 

Period:  2021 

Description (by year):  − Development and posting of practical guidelines for health 

surveillance of workers exposed to lead and its ionic compounds 

 

Key authority:  Ministry of Labour 

Participating institutions:  Ministry of Health, Ministry of Economic Development and 

Technology, OSHC, UASES, social partners 

 

Estimated funds:  − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour in cooperation with the aforementioned 

participating institutions. 

 

Monitoring indicators:   

 

− Posting practical guidelines 
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Sequence number:  2.3.1.1 

Title:  Implementation of measures and activities set out in the 

Resolution on the National Mental Health Programme 

2018–2028 

 

Target groups:  − Employees 

 

Period:  2021–2023 

Description (by year):  Early and systematic preventive action is essential to maintain and 

strengthen the mental health of those active in the labour market.  

 

The activities of the Action Plan 2021–2023 support and bring 

together Slovenian experts involved in promoting the mental 

health of adults and those participating in existing projects and 

programmes. Drawing from their practical experience and 

identified needs on the ground, a pilot model will be developed and 

tested to systematically disseminate and increase the availability 

of quality, empirically supported promotional and prevention 

content about mental health for the population active in the labour 

market, with a particular focus on vulnerable people. 

 

Key authorities:  Ministry of Health 

Participating institutions:  National Institute of Public Health 

Estimated funds:  − 2021–2023: The funds are provided for in the annual contract 

for the provision of the public preventive service at the National 

Institute of Public Health; the provision of funds from BH 7084 

falls within the remit of the Ministry of Health. 

 

Monitoring indicators:   

 

− Content available on the websites 

− Tools for implementing prevention programmes 
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Sequence number: 2.3.4.1 

3.3.5.2 

 

Title: Comprehensive psychosocial support for businesses to 

encourage active ageing of the workforce (NAPREJ 

project) 

 

Target groups: − Employees, especially those over 45 years of age employed in 

pilot companies 

− Other representatives of employers 

− The wider expert community 

 

Period: 2021 

 

Description (by year): − Implementation of the Comprehensive Support to Companies 

Programme for the Management and Prevention of 

Psychosocial Risk Factors among employees in the pilot 

companies 

Key authority: PRIZMA – Foundation for the Improvement of Employment 

Opportunities, institution 

 

Participating institutions: / 

 

Estimated funds: − 80% of the project activities are co-financed by the European 

Cohesion Fund – European Social Fund 

− 2021: EUR 605,199.00 to be provided by the Ministry of 

Labour under BH 160126 and cohesion funds under BH 

160125  

 

Monitoring indicators:  − Developed comprehensive programme of support for 

companies to manage and prevent psychosocial risk factors 

− Number of employees involved in the project activities 

− Improvement of mental health of employees in the pilot 

companies (compared to baseline, in %) 

− Reduction in sick leave absence in the pilot companies 

(compared to baseline, in %) 

− Number of counselling sessions provided to employees in pilot 

companies and their immediate family members 
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Sequence number:  2.3.5.1  

Title:  Campaign to prevent employee burnout 

 

Target groups: − Employers 

− Trade unions 

− Employees 

 

Period:  2023–2025 

Description (by year):  − 2023: Selection of the contractor, content development 

− 2024: Running the campaign 

− 2025: Running the campaign 

 

Key authority:  Ministry of Labour 

 

Participating institutions:  Campaign contractor 

Estimated funds:  − 2024: EUR 5,000 to be provided by the Ministry of Labour 

under BH 6208 

− 2025: EUR 5,000 to be provided by the Ministry of Labour 

under BH 6208 

 

Monitoring indicators:   − Awarded contractor 

− Campaign carried out 

− Number of press releases 

− Number of views 

 

 

  



 76  
  

Sequence number:  2.3.6.1  

Title:  Conducting research and developing a pilot model of an 

integrated approach to preventing and addressing 

psychosocial risks in the social assistance sector 

 

Target groups:  − Employees providing social assistance services 

− Management and leadership of social assistance 

− Occupational medicine practitioners 

 

Period:  2022–2023 

Description (by year):  − 2022: Carrying out a survey on psychosocial risks in the social 

assistance sector 

− 2023: Developing a pilot model for an integrated approach to 

preventing and addressing psychosocial risks 

 

Key authority:  Ministry of Labour 

Participating institutions:  − Home for the elderly selected to develop a pilot model of an 

integrated approach to preventing and addressing psychosocial 

risks 

 

Estimated funds:  − 2022: EUR 3,000 to be provided by the Ministry of Labour 

under BH 6215 

− 2023: EUR 7,000 to be provided by the Ministry of Labour 

under BH 6215 

 

Monitoring indicators:   − Research study carried out 

− Developed pilot model for an integrated approach to preventing 

and addressing psychosocial risks 
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Sequence number:  2.3.6.2  

Title:  Conducting research and developing a pilot model of an 

integrated approach to preventing and addressing 

psychosocial risks in nursing and midwifery care 

 

Target groups:  − Employees engaged in nursing and midwifery care 

− Management and leadership of nursing and midwifery care 

− Occupational medicine practitioners 

 

Period:  2023–2024 

Description (by year):  − 2023: Carrying out a survey on psychosocial risks in nursing 

and midwifery care 

− 2024: Developing a pilot model for an integrated approach to 

preventing and addressing psychosocial risks in nursing and 

midwifery care 

 

Key authority:  Ministry of Labour 

Participating institutions:  Chamber of Nursing and Midwifery Services of Slovenia – The 

Nurses and Midwives Association of Slovenia 

 

Estimated funds:  − 2023: EUR 3,000 to be provided by the Ministry of Labour 

under BH 6215 

− 2024: EUR 7,000 to be provided by the Ministry of Labour 

under BH 6215 

 

Monitoring indicators:   − Research study carried out 

− Developed pilot model for an integrated approach to preventing 

and addressing psychosocial risks 

− Number of publications in the newsletters and e-newsletters 

from the Chamber and the Association 
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Sequence number:  2.3.6.3  

Title:  Conducting research and developing a pilot model of an 

integrated approach to preventing and addressing violence 

in the workplace 

 

Target groups:  − Employees  

− Managers and executives  

− Occupational medicine practitioners 

 

Period:  2023–2024 

Description (by year):  − 2023: Conducting a research study  

− 2024: setting up a working group to develop a pilot model of 

an integrated approach to preventing and addressing violence 

in the workplace as an occupational safety and health concern 

 

Key authority:  Ministry of Labour 

 

Participating institutions:  / 

Estimated funds:  − 2024: EUR 10,000 to be provided by the Ministry of Labour 

under BH 6215 

 

Monitoring indicators:   − Research study carried out 

− Working group set up 

− Developed pilot model for an integrated approach to preventing 

and addressing psychosocial risks 
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Sequence number:  2.4.1.1  

 

Title:  Participation of the Labour Inspectorate in the European 

campaign on manual handling of loads and prevention of 

work-related musculoskeletal disorders 

 

Target groups:  − Employers engaged in the activities designated by the Senior 

Labour Inspectors’ Committee (SLIC) 

 

Period:  2022–2023 

 

Description (by year):  − 2022: 

− Non-routine inspections of employers (carrying out 

inspections and raising employers’ awareness during 

inspections, the use of EU promotional material) 

− Posting on the Labour Inspectorate’s website 

− 2023:  

− End of campaign  

 

Key authority:  Labour Inspectorate  

 

Participating institutions:  / 

Estimated funds:  − The activity will be carried out as part of the routine tasks of 

the Labour Inspectorate with no additional budget funds 

earmarked.  

− Part of the campaign costs is covered by the EU. 

             

Monitoring indicators:   − To be set by the working group responsible for the European 

campaign within the SILC. 
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Sequence number:  2.4.1.2 

3.1.2.3 

 

Title:  Activities in pilot settings for the health management of 

patients with back pain – pilot studies on the management 

of patients with back pain with the aim of reducing sick 

leave absence 

 

Target groups:  − Employees 

− Primary healthcare centres 

Period:  2023 

Description (by year):  − Implementation of a pilot project to test clinical pathways for 

back pain in two community health centres; development of 

public health treatment to prevent back pain, which is to be 

carried out in health promotion centres in primary healthcare 

health centres  

− Development of programmes to promote spinal health in the 

workplace; testing of treatment to prevent back pain in health 

promotion centres 

 

Key authority:  Ministry of Health 

 

Participating institutions:  National Institute of Public Health 

 

Estimated funds:  − Funds are foreseen under the EU envelope and will be defined 

at a later stage. 

 

Monitoring indicators:   − Treatment developed 

− Improving the effectiveness of treatment for people with back 

pain 
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Sequence number:  2.6.2.1 

 

Title:  Development of baselines for quality standards in 

occupational medicine practice 

 

Target groups:  − Occupational medicine practitioners  

 

Period:  2022–2023 

 

Description (by year):  − Analysis of legislation governing occupational medicine, 

examination of the reasons for non-compliance with legal 

obligations, exploring ways of meeting them and monitoring the 

quality of their implementation  

− Drafting amendments to enable the practice of occupational 

medicine 

 

Key authority:  Ministry of Health 

Participating institutions:  Institute of Occupational, Traffic and Sports Medicine 

 

Estimated funds:  − 2022: EUR 10,000 to be provided by the Ministry of Health 

under BH 1446 

− 2023: EUR 10,000 to be provided by the Ministry of Health 

under BH 1446 

  

Monitoring indicators:   − Baselines for quality standards  
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Sequence number:  3.1.1.1 

Title:  A series of awareness-raising videos on carcinogens, 

mutagens and teratogens in the workplace 

 

Target groups:  − Professional groups using chemicals at work 

− Practitioners 

− Employers 

 

Period:  2023–2024 

Description (by year):  − 2023: Selection of the contractor, content development, 

filming  

− 2024: Promotion  

Key authority:  Ministry of Labour 

Participating institutions:  Contractor selected through a public procurement procedure 

Estimated funds:  − 2023: EUR 15,000 to be provided by the Ministry of Labour 

under BH 6505 

− 2024: EUR 15,000 to be provided by the Ministry of Labour 

under BH 6505 

 

Monitoring indicators:   − Number of videos produced 

− Number of views 

− Number of press releases 
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Sequence number:  3.1.1.2 

Title:  An awareness-raising campaigns on work-related stress  

 

Target groups:  − Employees 

− Practitioners 

− Trade unions 

− Media 

− Occupational medicine practitioners 

Period:  2023–2025 

Description (by year):  − 2023: Selection of the contractor, development of conceptual 

design 

− 2024–2025: Running of the campaign 

 

Key authority:  Ministry of Labour 

Participating institutions:  Contractor selected through a public procurement procedure 

Estimated funds:  − 2023: EUR 10,000 to be provided by the Ministry of Labour 

under BH 6208 

− 2024: EUR 20,000 to be provided by the Ministry of Labour 

under BH 6208 

− 2025: EUR 20,000 to be provided by the Ministry of Labour 

under BH 6208 

Monitoring indicators:   − Campaign carried out 

− Number of press releases 

− Number of videos/posts viewed 

− Number of awareness-raising materials/apps 
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Sequence number:  3.1.1.3 

Title:  Planning and running a campaign to prevent the abuse of 

alcohol, drugs and illicit substances in the workplace 

 

Target groups:  − Employers 

− Employees 

− Social partners 

− OSH experts  

 

Period:  2022–2027 

 

Description (by year):  − 2022–2023: 

− Development of an online guide with a description of signs 

and risks associated with the abuse of alcohol, drugs and 

illicit substances in the workplace 

− Development of an online leaflet summarising signs and 

risks associated with the abuse of alcohol, drugs and other 

illicit substances in the workplace 

− 2024–2027: 

− Organisation of a seminar on the prevention of the abuse of 

alcohol, drugs and illicit substances in the workplace 

annually 

 

Key authorities:  Ministry of Labour 

 

Participating institutions:  / 

  

Estimated funds:  − 2023: EUR 10,000 to be provided by the Ministry of Labour 

under BH 6208 

− 2024–2027: EUR 3,000 to be provided by the Ministry of 

Labour under BH 6208 annually 

 

Monitoring indicators:   

 

− Posted online leaflet 

− Posted online guide 

− Number of downloaded online guide downloads 

− Number of the online leaflet downloads 

− Number of seminars 

− Number of participants in seminars 
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Sequence number:  3.1.2.1 

Title:  Running the European Healthy Workplaces Campaign 

2020–2022: Healthy Workplaces Lighten the Load  

 

Target groups:  − Employers 

− Employees 

− Social partners 

− OSH experts  

− Journalists 

 

Period:  2019–2023 

 

Description (by year):  − 2021: Organisation of four seminars on the prevention and 

management of work-related musculoskeletal disorders, press 

releases, posting on the Safety and Health at Work Portal 

 

− 2022: Organisation of two seminars on the prevention and 

management of work-related musculoskeletal disorders, 

production of a guide on work-related musculoskeletal 

disorders, dissemination of campaign materials, press releases, 

posting on the Safety and Health at Work Portal 

 

− 2023: Participation in the evaluation of the campaign to be 

carried out by the EU-OSHA 

 

Key authority: Ministry of Labour 

 

Participating institutions:  National network for cooperation with the EU-OSHA, AOTSM, 

IOTSM 

 

Estimated funds:  − 2021: Most of the costs are borne by the EU-OSHA through the 

FAST2021 scheme; EUR 5,000 to be provided by the Ministry of 

Labour under BH 3675 

− 2022: Most of the costs are borne by the EU-OSHA through the 

FAST2021 scheme; EUR 5,000 to be provided by the Ministry of 

Labour under BH 3675 

 

Monitoring indicators:   

 

− Number of seminars, by year 

− Number of participants in seminars, by year 

− published guide 

− Number of guide users 

− Number of press releases, by year 
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− Number of posts on the Health and Safety at Work Portal, by 

year 

− Evaluation of campaign effectiveness, based on the EU-OSHA 

evaluation 
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Sequence number: 3.1.2.2 

 

Title: Promotion of activities to prevent work-related 

musculoskeletal disorders and psychosocial risks 

 

Target groups: − Employees, especially those over 45 years of age 

− Employers  

− OSH practitioners  

− Public institutions 

− Inspectorates 

− Chambers 

 

Period: 2021 

 

Description (by year): − Preparation and implementation of events to promote and use 

a guide and interactive tool for the prevention of 

musculoskeletal disorders and psychosocial risks at work in 

targeted activities, with examples of good practice 

 

Key authority: National Institute of Public Health  

Contracting authority: Ministry of Labour 

Participating institutions: University of Primorska, Faculty of Health Sciences  

Estimated funds: − 80% of the project activities will be co-financed by the 

European Cohesion Fund – European Social Fund  

− 2021: EUR 96,664.60 to be provided by the Ministry of 

Labour under BH 160125, BH 160126, BH 160127 and BH 

160128 (cohesion funds) 

 

Monitoring indicators:  − Compiled guide on the prevention of musculoskeletal 

disorders and psychosocial risks in targeted activities 

− Interactive tool designed to prevent musculoskeletal disorders 

and psychosocial risks in targeted activities 
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Sequence number:  3.1.2.4 

Title:  Planning and running the European Healthy Workplaces 

Campaign 2023–2025: Safe and Healthy Work in the Digital 

Age 

 

Target groups:  − Employers 

− Employees 

− Social partners 

− OSH experts  

− Journalists 

 

Period:  2022–2026 

 

Description (by year):  − 2022: Preparations for the campaign 

− 2023: Organisation of two seminars on safe and healthy work in 

the digital age, compilation of a guide on keeping home-based 

teleworkers safe and healthy, press releases, posting on the 

Health and Safety at Work Portal 

− 2024: Organisation of four seminars on safe and healthy work 

in the digital age, press releases, posting on the Health and 

Safety at Work Portal 

− 2025: Organisation of two seminars on safe and healthy work in 

the digital age, press releases, posting on the Health and Safety 

at Work Portal 

− 2026: Participation in the evaluation of the campaign to be 

carried out by the EU-OSHA 

 

Key authority: Ministry of Labour 

 

Participating institutions:  National network for cooperation with the EU-OSHA 

 

Estimated funds:  − 2023: Most of the costs are borne by the EU-OSHA through the 

FAST2023 scheme; the balance of EUR 5,000 will be provided 

by the Ministry of Labour under BH 3675 

− 2024: Most of the costs are borne by the EU-OSHA through the 

FAST2024 scheme; the balance of EUR 10,000 will be provided 

by the Ministry of Labour under BH 3675 

− 2025: Most of the costs are borne by the EU-OSHA through the 

FAST2025 scheme; the balance of EUR 5,000 will be provided 

by the Ministry of Labour under BH 3675 

 

Monitoring indicators:   − Number of seminars, by year 
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 − Number of participants in seminars, by year 

− Number of press releases, by year 

− Posted guide 

− Number of posts on the Health and Safety at Work Portal, by 

year 

− Evaluation of campaign effectiveness, based on the EU-OSHA 

evaluation 

  



 90  
  

Sequence number:  3.1.2.5 

Title:  Continuation of the activities of some of the past European 

campaigns aimed at promoting a culture of prevention in 

occupational safety and health practice 

 

Target groups:  − Employers 

− Employees 

− Social partners 

− OSH experts  

− Journalists 

 

Period:  2021–2027 / Routine task  

 

Description (by year):  − 2021–2022: Follow-up of the activities of the 2018–2019 

"Healthy Workplaces Manage Dangerous Substances" 

campaign: 

− update of the Dangerous Substances e-tool, 

− organisation of 2 seminars for users, annually. 

− 2023-25: Follow-up of the activities of the 2014-2015 "Healthy 

Workplaces Manage Stress" campaign: 

− an awareness-raising campaigns on work-related stress. 

− 2023–2027: Follow-up of the activities of the 2016–2017 

"Healthy Workplaces for All Ages" campaign: 

− organisation of one seminar "Healthy workplaces for all 

ages: How to create a safe and healthy working 

environment in the digital age through better work 

organisation and management", with a focus on dealing 

with older workers, promoting intergenerational 

cooperation, mentoring, and mutual and reverse 

mentoring annually. 

 

Key authority: Ministry of Labour 

 

Participating institutions:  National network for cooperation with the EU-OSHA  

 

Estimated funds:  − 2021: EUR 4,000 to be provided by the Ministry of Labour 

under BH 6505 

− 2023–2027: costs are already covered by activities under 

3.3.5.3 and 3.1.1.2  

 

Monitoring indicators:   

 

− Number of activities of past campaigns aimed at promoting a 

culture of prevention in occupational safety and health practice 
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Sequence number:  3.2.1.1 

Title:  Development of a modern programme for introducing 

occupational safety and health into education 

 

Target groups:  − Children in kindergartens aged five 

− Primary school pupils 

− Secondary school students 

− Students 

− Unemployed persons under the age of 25 

 

Period:  2022–2023 

 

Description (by year):  − Development and adoption of a programme for introducing 

occupational safety and health into education, tailored to 

different age groups  

− Tasks performed as part of the activities to take place within 

the modernisation of the curricula for primary schools and 

general upper secondary schools (gimnazije) 

 

Key authorities: Ministry of Labour, Ministry of Health, Ministry of Education, 

Science and Sport, and National Education Institute 

 

Participating institutions:  National Institute of Public Health, Slovenian Network of Healthy 

Schools 

 

Estimated funds:  − The seminar programme will be developed as part of the 

routine tasks of the key and participating institutions with no 

additional budget funds needed. 

 

Monitoring indicators:   

 

− Programme for introducing occupational safety and health into 

education 
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Sequence number:  3.2.1.2 

Title:  Organisation of online seminars for primary school teachers 

and head teachers aimed at introducing occupational safety 

and health topics into education 

 

Target groups:  − Pre-school teachers in kindergartens 

− Primary school teachers 

− Primary school head teachers 

 

Period:  2022–2027 / Routine task 

Description (by year):  − Organisation of one seminar per year for primary school 

teachers and head teachers aimed at introducing occupational 

safety and health topics into education 

−  

Key authority: Ministry of Labour 

Participating institutions:  MIZŠ, National Education Institute 

Estimated funds:  − 2022–2027: EUR 3,000 to be provided by the Ministry of 

Labour under BH 6208, annually 

 

Monitoring indicators:   

 

− Number of seminars held, by year 

− Number of participants, by year 
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Sequence number:  3.2.1.3 

Title:  Posting the supplemented Napo didactic video clips for 

teachers with new lesson plan templates designed on the 

basis of the Napo series of films 

 

Target groups:  − Pre-school teachers in kindergartens 

− Primary school teachers 

− Indirectly: children in kindergartens, primary schools 

 

Period:  2018–2022  

 

Description (by year):  − 2022: Review and posting of the Napo didactic video clips for 

teachers with new lesson plan templates designed on the basis 

of the Napo series of films 

Key authorities: Ministry of Education, Science and Sport; National Education 

Institute 

 

Participating institutions:  / 

Estimated funds:  − The costs incurred in preparing Napo didactic material were 

covered by the Ministry of Labour in 2020; the review and 

posting will be made as part of the routine tasks of the key 

institutions, which will not require any additional budgetary 

resources. 

 

Monitoring indicators:   

 

− Number of lesson plan templates posted 

− Number of lesson plan templates downloaded 
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Sequence number:  3.2.1.4 

Title:  Production of printed and online materials on basic 

occupational safety and health for children and primary 

school pupils 

 

Target groups:  − Primary school pupils 

 

Period:  2023–2027  

Description (by year):  − 2023: Development and posting of an online and printed leaflet 

and a guide to the basics of chemical safety at work, tailored to 

different age groups  

− 2024: Development and posting of an online and printed leaflet 

and a guide to safe handling of electrical appliances, tailored to 

different age groups  

− 2025: Development and posting of an online and printed leaflet 

and a guide to the basics of safe and healthy work with 

computers, tailored to different age groups  

− 2026–2027: Activities to be determined in the following action 

plan 

 

Key authorities: Ministry of Labour 

 

Participating institutions:  National Education Institute  

 

Estimated funds:  − 2023: EUR 6,000 to be provided by the Ministry of Labour 

under BH 6505  

− 2024: EUR 6,000 to be provided by the Ministry of Labour 

under BH 6208 

− 2025: EUR 6,000 to be provided by the Ministry of Labour 

under BH 6208 

 

Monitoring indicators:   

 

− Number of leaflets and guides posted, by year 

− Number of users, by year 
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Sequence number:  3.2.1.5 

Title:  3.2.1.5 Development and implementation of educational 

presentations on the basics of occupational safety and 

health for children and schoolchildren 

 

Target groups:  − Primary school pupils 

 

Period:  2022–2027 / Routine task 

Description (by year):  − Implementation of at least 20 educational performances on the 

basics of occupational safety and health for primary school 

pupils ("Noise is poison to the ears", "Hey, Napo, watch out for 

safety, health and hat" and "Napo in the world of hazardous 

substances") annually 

 

Key authority: Ministry of Labour 

 

Participating institutions:  / 

 

Estimated funds:  − EUR 6,000 to be provided by the Ministry of Labour under BH 

6208 annually 

 

Monitoring indicators:   

 

− Number of performances, by year 

− Number of pupils who watched the performance, by age and by 

year 
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Sequence number:  3.2.1.6 

Title:  Organisation of screenings of documentary films dealing 

with occupational safety and health issues, with a 

discussion for students   

 

Target groups:  − Students 

 

Period:  2021–2027 / Routine task 

 

Description (by year):  − Three viewings of a documentary on occupational safety and 

health, with a guided discussion, annually 

Key authority: Ministry of Labour 

 

Participating institutions:  / 

 

Estimated funds:  − The costs of the project are borne by the EU-OSHA through the 

FAST scheme for each year. 

 

Monitoring indicators:   

 

− Number of events, by year 

− Number of participants, by year 
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Sequence number: 3.3.3.2 

 

Title: Prolonging years of active employment and reducing 

absenteeism 

 

Target groups: − Employees, especially those over 45 years of age 

− Employers (private sector) 

− Public institutions involved in the development and 

implementation of policies on active ageing 

 

Period: 2021–2022 

 

Description (by year): − Implementation of measures to promote active and healthy 

ageing in selected companies 

 

Key authorities: Contractors selected through calls for tender by cohesion region: 

University of Primorska for the cohesion region of Western 

Slovenia and the Association of Employers of Slovenia for the 

cohesion region of Eastern Slovenia 

 

Contracting authority: Ministry of Labour 

 

Participating institutions: Consortium partners in the selected project by cohesion region: 

− The Cohesion Region of Western Slovenia:  

− National Institute of Public Health, Chamber of Craft and 

Entrepreneurship of Slovenia, The Angela Boškin Faculty 

of Health Care 

− The Cohesion Region of Eastern Slovenia: 

− Chamber of Commerce and Industry of Slovenia, 

Chamber of Commerce and Industry of Styria, Chamber 

of Craft and Entrepreneurship of Slovenia 

 

Estimated funds: − 80% of the project activities will be co-financed by the 

European Cohesion Fund – European Social Fund  

− 2021: EUR 1,102,132.66 to be provided by the Ministry of 

Labour under BH 160126 and BH 160128 and cohesion funds 

under BH 160125 and BH 160127 

− 2022: EUR 954,521.97 to be provided by the Ministry of 

Labour under BH 160126 and BH 160128 and cohesion funds 

under BH 160125 and BH1 60127 

 

Monitoring indicators:  − Measures taken to reduce absenteeism from work in selected 

companies 

− Reduction of absenteeism from work in selected companies 

(in relation to the baseline situation, in %) 
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− Strategic platform for the management of older workers in 

companies (age management) put in place 
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Sequence number:  3.3.5.3 

4.1.2.1 

 

Title:  Organisation of seminars "The healthy workplaces for all 

ages: How to create a safe and healthy working 

environment in the digital age through better work 

organisation and management", with a focus on dealing 

with older workers, promoting intergenerational 

cooperation, mentoring, and mutual and reverse mentoring 

 

Target groups:  − Managers and executives 

− OSH experts  

− Human resources employees 

− Indirectly: employees, in particular older employees 

 

Period:  2023–2027 

 

Description (by year):  − Organisation of one "Healthy workplaces for all ages: How to 

create a safe and healthy working environment in the digital 

age through better work organisation and management" 

seminar annually 

 

Key authority: Ministry of Labour 

 

Participating institutions:  / 

 

Estimated funds:  − EUR 5,000 to be provided by the Ministry of Labour under BH 

6208 annually 

 

Monitoring indicators:   

 

− Number of seminars, by year 

− Number of participants, by year 
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Sequence number:  4.1.1.1 

Title:  Planning and running a campaign for teleworkers 

 

Target groups:  − Teleworkers 

− Employers facilitating teleworking 

− Occupational safety practitioners 

− Occupational medicine practitioners 

− Human resources employees 

− General public 

 

Period:  2021–2023  

 

Description (by year):  − 2021: Two seminars on teleworking, the translation of the EU-

OSHA risk assessment checklists in home-based workplaces, 

press releases, posting on the Health and Safety at Work Portal 

− 2022: Presentation of Eurofound’s survey on the right to 

disconnect, two seminars on teleworking, a website on ensuring 

occupational safety and health for home-based workers and 

employers facilitating work from home, press releases, posting 

on the Health and Safety at Work Portal 

− 2023: Presentation of Eurofound’s survey entitled "The Hybrid 

Workplaces in the Post-Covid Era", two seminars on hybrid 

workplaces, press releases, posting on the Health and Safety at 

Work Portal 

 

Key authority: Ministry of Labour 

Participating institutions:  Association for Occupational, Transportation and Sports Medicine 

Estimated funds:  − 2021: Part of the costs are borne by the EU-OSHA through the 

FAST scheme, EUR 3,000 to be provided by the Ministry of 

Labour under BH 3675 

− 2022: Part of the costs are borne by the EU-OSHA through the 

FAST scheme, EUR 6,000 to be provided by the Ministry of 

Labour under BH 3675 

− 2023: Part of the costs are borne by the EU-OSHA through the 

FAST scheme, EUR 3,000 to be provided by the Ministry of 

Labour under BH 3675 

Monitoring indicators:   

 

− Number of seminars, by year 

− Number of participants, by year 

− Risk assessment checklist posted 

− Number of surveys presented, by year 

− Number of press releases 
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− Posting on the Health and Safety at Work Portal 
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Sequence number:  4.1.1.2 

Title:  Organisation of the international conference entitled "The 

Future is Here: Occupational Safety and Health 

Perspective"  

 

Target groups:  − Occupational safety professionals 

− Occupational medicine specialists 

− Social partners 

− Employers 

− Employees 

− Journalists 

 

Period:  2021 

 

Description (by year):  − Organisation of the international conference entitled "The 

Future is Here: Occupational Safety and Health Perspective" to 

be held under the Slovenian Presidency of the Council of the 

EU 2021 

− Posting the conference video and materials on the Health and 

Safety at Work Portal  

 

Key authority: Ministry of Labour 

 

Participating institutions:  / 

 

Estimated funds:  − 2021: EUR 16,000 to be provided by the Ministry of Labour 

under BH 6208 

 

Monitoring indicators:   

 

− Seminar delivered 

− Number of participants 

− Posting on the Health and Safety at Work Portal  
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Sequence number:  4.2.1.1 

Title:  Keeping the general public and professional circles abreast 

of the latest research findings on new forms of work and 

employment, which is/will be implemented by ILO, 

Eurofound, EU-OSHA and other research institutions, 

through the Health and Safety at Work Portal  

 

Target groups:  − OSH experts  

− Social partners 

 

Period:  2021–2027 / Routine task 

 

Description (by year):  − Posting abstracts of research on new forms of work and 

employment on the Safety and Health at Work Portal 

 

Key authority: Ministry of Labour 

 

Participating institutions:  / 

 

Estimated funds:  − The activity will be carried out as part of the routine tasks of 

the Labour Inspectorate with no additional budget funds 

needed. 

 

Monitoring indicators:   

 

− Number of research extracts posted, by year 
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Sequence number:  4.2.1.2 

Title:  Organisation of workshops on new and emerging 

occupational safety and health risks arising from 

digitalisation 

 

Target groups:  − OSH experts  

− Social partners 

 

Period:  2022–2023 

 

Description (by year):  − One workshop on new and emerging risks in occupational 

safety and health annually 

 

Key authority: Ministry of Labour 

 

Participating institutions:  / 

 

Estimated funds:  − 2022: EUR 5,000 to be provided by the Ministry of Labour 

under BH 6208 

− 2023: EUR 5,000 to be provided by the Ministry of Labour 

under BH 6208 

 

Monitoring indicators:   

 

− Number of seminars, by year 

− Number of participants, by year 
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Sequence number:  4.2.1.3 

Title:  Revamping the Health and Safety at Work Portal  

 

Target groups:  − Occupational safety practitioners  

− Occupational medicine practitioners 

− Social partners 

− Employers  

− Employees 

− Teachers 

− Journalists 

 

Period:  2021–2024 

 

Description (by year):  − 2021: Revamping of the Health and Safety at Work Portal  

− 2022–2024:  

− Maintenance of the portal 

− Posting information 

 

Key authority: Ministry of Labour 

 

Participating institutions:  / 

 

Estimated funds:  2021: EUR 27,000.00 to be provided by the Ministry of Labour 

under BH 4326 

2022: EUR 7,900.00 to be provided by the Ministry of Labour 

under BH 4326 

2023: EUR 7,320.00 to be provided by the Ministry of Labour 

under BH 4326 

2024: EUR 2,440.00 to be provided by the Ministry of Labour 

under BH 4326 

 

Monitoring indicators:   

 

− Portal revamped 

− Number of views, by year 

− Number of posts, by year 
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Sequence number: 6.1.1.2 

 

Title: Transposition of Commission Directive (EU) 2019/1834 of 

24 October 2019 amending Annexes II and IV to Council 

Directive 92/29/ as regards purely technical adaptations 

laying down minimum requirements for the provision of 

medical care of crew on board vessels into Slovenian 

legislation 

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

Period: 2021 

 

Description (by year): − Transposition of Commission Directive (EU) 2019/1834 of 24 

October 2019 amending Annexes II and IV to Council 

Directive 92/29/ as regards purely technical adaptations 

laying down minimum requirements for the provision of 

medical care of crew on board vessels into Slovenian 

legislation; the Directive is being transposed in the form of 

the Rules amending the Rules on minimum requirements for 

the provision of medical care of crew on board vessels, which 

will enter into force on 21 November 2021 

 

Key authorities: Ministry of Labour, Ministry of Health 

 

Participating institutions: 

 

Labour Inspectorate, Health Inspectorate  

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed.  

 

Monitoring indicator:  − Adoption of the Rules on minimum requirements for the 

provision of medical care of crew on board vessels 
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Sequence number: 6.1.1.3 

 

Title: Transposition of Commission Directive (EU) 2019/1832 of 

24 October 2019 amending Annexes I, II and III to Council 

Directive 89/656/EEC as regards purely technical 

adjustments, laying down general obligations on the 

employer with regard to personal protective equipment 

used by workers at work 

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

 

Year/Period: 2021 

 

Description (by year): − Transposition of Commission Directive (EU) 2019/1832 of 24 

October 2019 amending Annexes I, II and III to Council 

Directive 89/656/EEC as regards purely technical 

adjustments, laying down general obligations on the 

employer with regard to personal protective equipment used 

by workers at work; the Directive is being transposed in the 

form of the Rules amending the Rules on the personal 

protective equipment used by workers at work, which will 

enter into force on 20 November 2021 

 

Key authority: Ministry of Labour 

 

Participating institutions: 

 

Labour Inspectorate of the Republic of Slovenia 

 

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed.  

 

Monitoring indicator:  − Adoption of the Rules on the personal protective equipment 

used by workers at work 

 

 

  



 108  
  

Sequence number: 6.1.1.4 

 

Title: Drafting and adoption of the Rules on reporting accidents 

and injuries at work 

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

 

Year/Period: 2021–2022 

 

Description (by year): − 2021: Drafting the Rules on reporting accidents and injuries 

at work 

− 2022: Adoption of the Rules on reporting accidents and 

injuries at work 

 

Key authority: Ministry of Labour, Ministry of Health 

 

Participating institutions: 

 

Ministry of Public Administration, Labour Inspectorate, National 

Institute of Public Health, Health Insurance Institute of Slovenia 

 

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed. 

 

Monitoring indicator:  − Adoption of the Rules on reporting accidents and injuries at 

work 
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Sequence number: 6.1.1.5 

 

Title: Drafting and adoption of the Rules ensuring health and 

safety in manual handling of loads  

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

 

Year/Period: 2021–2022 

 

Description (by year): − 2021: Drafting the Rules ensuring health and safety in 

manual handling of loads  

− 2022: Adoption of the Rules ensuring health and safety in 

manual handling of loads 

 

Key authority: Ministry of Labour 

 

Participating institutions: 

 

Labour Inspectorate  

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed. 

 

Monitoring indicator:  − Adoption of the Rules ensuring health and safety in manual 

handling of loads 
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Sequence number: 6.1.1.6 

 

Title: Drafting and adoption of the Safety and Health Protection 

at Work at Temporary and Mobile Construction Sites Act 

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

 

Year/Period: 2021–2022 

 

Description (by year): − 2021: Drafting the Safety and Health Protection at Work at 

Temporary and Mobile Construction Sites Act 

− 2022: Adoption of the Safety and Health Protection at Work 

at Temporary and Mobile Construction Sites Act 

 

 

Key authority: Ministry of Labour 

 

Participating institutions: 

 

Labour Inspectorate  

 

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed. 

 

Monitoring indicator:  − Adoption of the Safety and Health Protection at Work at 

Temporary and Mobile Construction Sites Act 
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Sequence number: 6.1.1.7 

 

Title: Drafting and adoption of the Rules on the conditions and 

manner of meeting the requirements for safe and healthy 

work on temporary and mobile construction sites 

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

 

Year/Period: 2021–2022 

 

Description (by year): − 2021: Drafting the Rules on the conditions and manner of 

meeting the requirements for safe and healthy work on 

temporary and mobile construction sites 

− 2022: Adoption of the Rules on the conditions and manner of 

meeting the requirements for safe and healthy work on 

temporary and mobile construction sites 

 

 

Key authority: Ministry of Labour 

 

Participating institutions: 

 

Labour Inspectorate  

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed. 

 

Monitoring indicator:  − Adoption of the Rules on the conditions and manner of 

meeting the requirements for safe and healthy work on 

temporary and mobile construction sites 
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Sequence number: 6.1.1.8 

 

Title: Development of guidelines for employers on occupational 

safety and health in epidemic situations 

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

 

Year/Period: 2020–2021 

 

Description (by year): − 2021: Development of guidelines for employers on 

occupational safety and health in epidemic situations  

− 2022: Supplement and update of guidelines for employers on 

occupational safety and health in epidemic situations  

 

Key authority: Ministry of Labour 

 

Participating institutions: 

 

/ 

 

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed. 

 

Monitoring indicator:  − Posting guidelines 
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Sequence number: 6.1.1.9 

 

Title: Drafting and adoption of the Rules on electrical safety in 

the workplace 

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

 

Year/Period: 2021–2023 

 

Description (by year): − 2021: Drafting the Rules on electrical safety in the workplace  

− 2022: Adoption of the Rules on electrical safety in the 

workplace 

 

Key authority: Ministry of Labour 

 

Participating institutions: 

 

Labour Inspectorate  

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed. 

 

Monitoring indicator:  − Adoption of the Rules on electrical safety in the workplace 
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Sequence number: 6.1.1.10 

 

Title: Drafting and adoption of the Rules on occupational safety 

and health in forestry 

 

Target groups: − Employees 

− Employers 

− Occupational safety practitioners 

− Occupational medicine practitioners 

 

Year/Period: 2021–2023 

 

Description (by year): − 2021: Drafting the Rules on occupational safety and health in 

forestry 

− 2022: Adoption of the Rules on ensuring occupational safety 

and health in forestry 

 

Key authority: Ministry of Labour 

 

Participating institutions: 

 

Labour Inspectorate  

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour with no additional budget funds 

needed. 

 

Monitoring indicator:  − Adoption of the Rules on occupational safety and health in 

forestry 
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Sequence number: 6.2.1.1 

 

Title: International comparison and evaluation of administrative 

and survey sources of statistical data on work accidents, 

work injuries, sick leave, occupational diseases and work-

related health problems 

 

Target groups: − Database administrators 

− OSH policy decision-makers  

 

Year/Period: 2023–2024 

 

Description (by year): − 2023: Selection of the contractor 

− 2023-24: International comparison and evaluation 

 

Key authorities: Ministry of Labour, Ministry of Health, Labour Inspectorate, 

National Institute of Public Health and SURS  

 

Participating institutions: 

 

/ 

 

Estimated funds: − 2024: EUR 5,000 to be provided by the Ministry of Labour 

under BH 6215 

 

Monitoring indicator:  − Evaluation carried out 

− International comparison carried out 
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Sequence number: 6.2.1.2 

 

Title: Examining the possibility of setting up an e-register of 

exposure to harmful substances in the working environment 

 

Target groups: − Employees 

− Employers 

− OSH policy decision-makers  

 

Year/Period: 2022–2024 

 

Description (by year): − Examining the possibility of setting up an e-register of 

exposure to harmful substances in the working environment 

−  

Key authorities: Ministry of Labour 

 

Participating institutions: 

 

/ 

 

Estimated funds: − The activity will be carried out as part of the routine tasks of 

the Ministry of Labour.  

 

Monitoring indicator:  − Evaluation carried out 
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BREAKDOWN OF FUNDS  

 

Labour Inspectorate of the Republic of Slovenia 

  

BH \ year  

  

2021  2022 2023 Total   

2021–

2023 

under BH  

Funds provided in the 2021, 2022 and 2023 budgets 

  

7889  

and 

4528  

- Amount of funds (in 

EUR)  

500 500 500 1,500 

- Activity No.  

  

1.3.3.2 1.3.3.2 1.3.3.2  

170288  

and 

170289 

- Amount of funds (in 

EUR)  

5,000 5,000 / 10,000 

- Activity No.  

  

1.1.1.4 1.1.1.4 /  

170288  

and 

170289 

- Amount of funds (in 

EUR)  

4,000 4,000 / 8,000 

- Activity No.  

  

1.3.4.1 1.3.4.1 /  

5987 - Amount of funds (in 

EUR)  

/ 125,000 / 125,000 

- Activity No.  

  

1.3.2.1 1.3.2.1 1.3.2.1  

TOTAL  

  

9,500 134,500 500 144,500 
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Ministry of Labour: 

 

BH \ year  

  

2021  2022 2023 Total   

2021–2023 

under BH  

Funds provided in the 2021, 2022 and 2023 budgets 

  

6207  Amount of 

funds (in EUR)  

 20,000 20,000  40,000 

 Activity No.  

  

1.1.8.1 1.1.8.1 1.1.8.1 1.1.8.1 

160125 and 

160126 

 Amount of 

funds (in EUR)  

401,767.42   401,767.42 

 Activity No.  

  

1.1.9.1 and 

3.3.5.1 

1.1.9.1 and 

3.3.5.1 

1.1.9.1 and 

3.3.5.1 

1.1.9.1 and 

3.3.5.1 

6505  Amount of 

funds (in EUR)  

 10,000 10,000 20,000 

 Activity No.  

  

1.1.9.2 1.1.9.2 1.1.9.2 1.1.9.2 

6208  Amount of 

funds (in EUR)  

 5,000 9,000 14,000 

 Activity No.  

  

1.1.9.3 1.1.9.3 1.1.9.3 1.1.9.3 

3675  Amount of 

funds (in EUR)  

 25,000 3,000 28,000 

 Activity No.  

  

1.1.10.1 1.1.10.1 1.1.10.1 1.1.10.1 

6208  Amount of 

funds (in EUR)  

  7,000 7,000 

 Activity No.  

  

1.2.3.1 1.2.3.1 1.2.3.1 1.2.3.1 

6505  Amount of 

funds (in EUR)  

7,000   7,000 

 Activity No.  

  

1.2.6.2 1.2.6.2 1.2.6.2 1.2.6.2 

6505  Amount of 

funds (in EUR)  

 25,000 10,000 35,000 
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 Activity No.  

  

1.2.6.3 and 

3.2.1.7 

1.2.6.3 and 

3.2.1.7 

1.2.6.3 and 

3.2.1.7 

1.2.6.3 and 

3.2.1.7 

3011  Amount of 

funds (in EUR)  

25,000 75,000 75,000 175,000 

 Activity No.  

  

1.3.1.1 1.3.1.1 1.3.1.1 1.3.1.1 

6208  Amount of 

funds (in EUR)  

 500 500 1,000 

 Activity No.  

  

1.3.4.2 1.3.4.2 1.3.4.2 1.3.4.2 

6208  Amount of 

funds (in EUR)  

  2,000 2,000 

 Activity No.  

  

1.3.9.1 1.3.9.1 1.3.9.1 1.3.9.1 

160125 and 

160126 

 Amount of 

funds (in EUR)  

605,199   605,199 

 Activity No.  

  

2.3.4.1 and 

3.3.5.2 

2.3.4.1 and 

3.3.5.2 

2.3.4.1 and 

3.3.5.2 

2.3.4.1 and 

3.3.5.2 

6215  Amount of 

funds (in EUR)  

 3,000 7,000 10,000 

 Activity No.  

  

2.3.6.1 2.3.6.1 2.3.6.1 2.3.6.1 

6215  Amount of 

funds (in EUR)  

  3,000 3,000 

 Activity No.  

  

2.3.6.2 2.3.6.2 2.3.6.2 2.3.6.2 

6505  Amount of 

funds (in EUR)  

  15,000 15,000 

 Activity No.  

  

3.1.1.1 3.1.1.1 3.1.1.1 3.1.1.1 

6208  Amount of 

funds (in EUR)  

  10,000 10,000 

 Activity No.  

  

3.1.1.2 3.1.1.2 3.1.1.2 3.1.1.2 

6208  Amount of 

funds (in EUR)  

  10,000 10,000 

 Activity No.  

  

3.1.1.3 3.1.1.3 3.1.1.3 3.1.1.3 

3675  Amount of 

funds (in EUR)  

5,000 5,000  10,000 

 Activity No.  

  

3.1.2.1 3.1.2.1 3.1.2.1 3.1.2.1 
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160125, 

160126, 

160127,  

160128 

 Amount of 

funds (in EUR)  

83,248.86 13,415.74  96,664.60 

 Activity No.  

  

3.1.2.2 3.1.2.2 3.1.2.2 3.1.2.2 

3675  Amount of 

funds (in EUR)  

  5,000 5,000 

 Activity No.  

  

3.1.2.4 3.1.2.4 3.1.2.4 3.1.2.4 

6505  Amount of 

funds (in EUR)  

4,000   4,000 

 Activity No.  

  

3.1.2.5 3.1.2.5 3.1.2.5 3.1.2.5 

6208  Amount of 

funds (in EUR)  

 3,000 3,000 6,000 

 Activity No.  

  

3.2.1.2 3.2.1.2 3.2.1.2 3.2.1.2 

6505  Amount of 

funds (in EUR)  

  6,000 6,000 

 Activity No.  

  

3.2.1.4 3.2.1.4 3.2.1.4 3.2.1.4 

6208  Amount of 

funds (in EUR)  

 6,000 6,000 12,000 

 Activity No.  

  

3.2.1.5 3.2.1.5 3.2.1.5 3.2.1.5 

160125, 

160126, 

160127,  

160128 

 Amount of 

funds (in EUR)  

1.102,132.66 954,521.97  2.056,654.63 

 Activity No.  

  

3.3.3.2 3.3.3.2 3.3.3.2 3.3.3.2 

6208  Amount of 

funds (in EUR)  

  5,000 5,000 

 Activity No.  

  

3.3.5.3 and 

4.1.2.1 

3.3.5.3 and 

4.1.2.1 

3.3.5.3 and 

4.1.2.1 

3.3.5.3 and 

4.1.2.1 

3675  Amount of 

funds (in EUR)  

3,000 6,000 3,000 12,000 

 Activity No.  

  

4.1.1.1 4.1.1.1 4.1.1.1 4.1.1.1 

6208  Amount of 

funds (in EUR)  

16,000   16,000 

 Activity No.  

  

4.1.1.2 4.1.1.2 4.1.1.2 4.1.1.2 

6208  Amount of 

funds (in EUR)  

 5,000 5,000 10,000 
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 Activity No.  

  

4.2.1.2 4.2.1.2 4.2.1.2 4.2.1.2 

4326  Amount of 

funds (in EUR)  

27,000 7,900 7,320 42,220 

 Activity No.  

  

4.2.1.3 4.2.1.3 4.2.1.3 4.2.1.3 

TOTAL  

  

2,279,347.94 1,164,337.71 221,820.0 3,665,505.65 
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Ministry of Health: 

 

BH \ year  

  

2021  2022 2023 Total   

2021–2023 

under BH  

Funds provided in the 2021, 2022 and 2023 budgets 

  

1446  Amount of 

funds (in EUR)  

  5,000  5,000 

 Activity No.  

  

2.1.1.1 2.1.1.1 2.1.1.1 2.1.1.1 

1446  Amount of 

funds (in EUR)  

 10,000 10,000 20,000 

 Activity No.  

  

2.1.1.2 2.1.1.2 2.1.1.2 2.1.1.2 

1446  Amount of 

funds (in EUR)  

 22,000  22,000 

 Activity No.  

  

2.1.2.2 2.1.2.2 2.1.2.2 2.1.2.2 

1446  Amount of 

funds (in EUR)  

 10,000 10,000 20,000 

 Activity No.  

  

2.6.2.1 2.6.2.1 2.6.2.1 2.6.2.1 

TOTAL  

  

/  42,000 25,000 67,000 

 

 


